AGENDA for the REGULAR MEETING
OF THE TRUSTEES OF JEFFERSON HIGH SCHOOL DISTRICT #1

* 6:30 p.m. Tuesday, October 20, 2015 * Jefferson High School Library
(Board packet available upon request at the Central Office.) :
This agenda is subject to changes until the Friday preceding the meeting. Please check the school website at
www.jhs.k12.mt.us for the most current agenda and the packet of associated materials for the meeting.
A. Call to order-Chairperson
1. Pledge of Allegiance

B. Announcements and Public Comment. Please see information printed on the back of the agenda and in the brochure at
the entrance to the meeting about speaking to the board during this time.

C. Student Report
D. Staff Report
E. Committee Reports - brief review

F. Administration Reports — The board briefly reviews the written reports provided in board packet. Some specific,
anticipated items are listed below. Board action is not taken on items in a report unless the item is listed as an action item
in the new or unfinished business sections of the agenda.
1. Clerk/Business Manager
a. Christmas party
2. Principal/A.D.
3. Superintendent
a. Commercial Energy
b. Count Day
G. Unfinished Business- Action is always possible for Unfinished Business items.

H. New Business — Action is always possible for New Business items.
1. Personnel — Action
a. Substitute applications — S. Hays, G. Clifford
b. Superintendent community and family evaluation — possible closed session
2. Approval of Attendance Agreements — AYA/Elk Park/North end
3. Transportation — possible extension of northern-most route
4. Uniform Rotation update
5. First Reading of Policies

1105 Membership 2120 Curriculum and Assessment
1110 Taking Office 2158 Family Engagement

1111 Elections 3110 Entrance, Placement and Transfer
1112 Resignation 3130 Students of Legal Age

1113 Vacancies 3226 Bullying/Harassmerit

1120 Annual Organization Meeting 3300 Suspension and Expulsion
1130 Committees 3300P  Suspension and Expulsion
1135 School Board Advocacy 3310 Student Discipline

1135P  School Board Advocacy 3410 Student Health

1210 Quals, Terms and Duties of Officers 3121P Enrollment and Attendance
1230 Clerk 3226 Bullying Harassment

1240 Duties of Indiv Trustees 3310 Student Discipline

1310 Dist Pol and Proc 3413 Student Immunization
1310P  Procedure 3431 Emergency Treatment

1312 Administrative Proc 3510 School-Sponsored Activities
1312P  Procedure 4332 Conduct on School Property
1400 Board meetings 5210 Assignments, Reassignments
1635 Internships 6310 Internships

2100 Professional Development 7525 Lease-Purchase Agreement
2110 Objectives 8301 District Safety

1. Communication and Comments
1. Letters to the Board



J. Commendations and Recognition

K. Consent Agenda
1. Approval of Previous Minutes and High School Claims and Accounts — action

L. Follow-up/Adjournment — upcoming three months

1. Chair/Superintendent article for paper

NEXT REGULARLY SCHEDULED HIGH SCHOOL BOARD MEETING: 6:30 P.M. November 17, 2015

BOARD CHAIR-APPROVED AGENDA ITEMS ARE DUE IN THE DISTRICT OFFICE BY THE LAST FRIDAY OF THE MONTH
PRIOR TO THE BOARD MEETING.

All board meetings are generally held in the Jefferson High School Library, on the third Tuesday of each month at 6:30 p.m. (Exceptions often
occur in May and August to follow legal requirements.) For updates, call the district office at 225-3740.

Jefferson High School Board Members

Sabrina Steketee, chair (Boulder area position) Pat Lewis, (At-Large position)
Michele LeTexier (Basin area position) Terry Street (Clancy area position)
Travis Pierce vice-chair (At-Large position) Denise Brunett (MT City area position)

Larry Rasch (At-Large position)

Draft Mission Statement

The Jefferson High School District #1°s mission is to provide the best possible education for our youth for whatever path of life they
choose; to be the school of choice for students, teachers, and staff; and to be the heart of the communities we serve.

Our vision for the future, second draft:

Students:

— Achieve high test scores and graduation rates that are competitive nationally;

— Graduate with a plan for life that they feel well equipped to pursue;

— Choose our school over other options because of our solid reputation;

— Feel happy, challenged, safe and supported throughout their time here,

— Appreciate and fully engage in our activities that augment our core curriculum; and

— Have access to technology that enhances their learning opportunities.

Teachers:

— Actively support students with their time, attention and obvious commitment;

— Have the tools and resources necessary to do optimal work;

— Are proud to work here and of their contribution to the school;

— Are committed to continuing education and the use of best practices;

— Look at our District as a long-term career commitment; and

— Feel confident about the Board's decisions and plans.

Our Administration and Board

-Commit to be knowledgeable about best practices

~ Establish, devote themselves to, and evaluate their priority goals on a regular basis; and

— Work as a collaborative team to make decisions that always focus on what's best for students, teachers and our communities.
Our communities:

— Are knowledgeable of and highly respect our commitment to excellence; and

~ Support our work in many ways — their time, funds, levy votes, ideas, and enthusiasm about our students and their activities.

Announcements and Public Comment. The board welcomes and encourages public comment and wishes the public comment process
to be fair and orderly. Written comments may be submitted to the board through the District Clerk’s office. Individuals wishing to
address the board at the board meeting must sign in on the sheet provided. The clerk will collect the sheet when the meeting begins.
Comments on topics that are on the agenda may be made when the meeting reaches that item’s point on the agenda. Comments on non-
agenda items may be made during the “Public Comment” agenda item. The Board would like to remind everyone in attendance that to
avoid violations of individual rights of privacy, a member of the public wishing to address the Board during this time will not be
allowed to make comments that would infringe upon the privacy rights of any student, staff member, or member of the general public
during his/her designated time to speak. Abusive or obscene comments will not be allowed. Time allowed for comments may be
limited. Individuals will only be called upon twice for the same topic after all persons have been called upon and as time permits. The
Board may not respond to and will not take action on non-agenda topics at this meeting but may schedule the topic on the agenda of a
subsequent meeting.
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Jefferson High School District #1 R

THE BOARD OF TRUSTEES 1105

Membership and Te;

The District is governed by a Board of Trustees consisting of seven (7) members. The powers
and duties of the Board include the broad authority to adopt and enforce all policies necessary for
the management, operations and gevernment governance of the publieseheelsDistrict. Except as
otherwise provided by law, trustees shall hold office for terms of three (3) years, or until their
successors are elected and qualified. Terms of trustees shall be staggered as provided by law.

sache d JFa V. Wt
YT FEFSOR-GF
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sate on an equal bu&!” Wﬂn ul

Beard-membersrasindividunlsrhave-no-authority-oversehoolaffairs; exceptas-provided
by-lan-oras-aathorized-bythe-Bonrds

20-3-301, MCA Election and term of office .

20-3-302, MCA  Legislative intent to elect less than majority of
trustees

20-3-305, MCA  Candidate qualification and nomination

20-3-306, MCA  Conduct of election

20-3-307, MCA  Qualification and oath

20-3-341, MCA Number of trustee positions in elementary districts

Legal References:  §
» 8
§
§
§
§

v — transition :
§ 20-3-344, MCA Nominating of candidates by petmon in first- class
- elementary district _

§ 20-3-351, MCA - Number of trustee positions in high schoo] districts . -

§ 20-3-352, MCA ~ Request and determination of number of high -
school district additional trustee positions —
nonvoting trustee -

§ 20-3-361, MCA Joint board of trustees organization and voting
membership '

Policy History:
Adopted on: February 2007
Revised on: : b 5

/‘/rw n(4 7/ 7, / ”74 v]'\‘ “
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Jefferson High School District #1
THE BOARD OF TRUSTEES 1110
Taking Office

A newly elected trustee shall take office as soon as election results have been certified and the
newly elected trustee has taken and subscribed to an oath to faithfully and impartially discharge

- the duties of the office to the best of his/her ability. A newly appointed trustee shall take office,

after the trustee has taken and subscribed to an oath to faithfully and impartially discharge the
duties of the office to the best of his/her ability. The person shall qualify by taking an oath of

. office administered by the county superintendent, the superintendent’s designee, or any officer

provided for in 1-6-101, MCA or 2-16-116, MCA. Such oath must be filed with the county
superintendent not more than fifteen (15) days after the receipt of the certificate of election or the
appointment.

R afaromsas Dalicsv 11172 3\ v H
e o b e Fermas s Pslaey 111732 A Al F e Tal 1ot
LIQss 3‘4..4;/,!“.,.! CHCC! FONCyY 1115 ‘j aCancies

Legal References: § 1-6-101, MCA Officers who may administer oaths
§ 2-16-116, MCA - Power to administer oaths
§ 20-1-202, MCA  Oath of office
§ 20-3-307, MCA  Qualification and oath

Policy History:
Adopted on: February 2007

Reviewed on:

- Revised on: April 15, 2008, November 15, 2011,_Septémber 2015

Note: Line 5-7 was added to clarify when a trustee (who has been appointed mid-term)
becomes official and can vote at meetings.

Note: The sentence in lines 7-9 were added as the revision, as well as two legal references
(lmes 15 and ]6)

Sept. 2015 R S10N 4
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Jefferson High School District #1

THE BOARD OF TRUSTEES 1111

Election

Elections conducted by the District are nonpartisan and are governed by gesesal-applicable
election laws : i 13 & 20 of the state-o£Montana Code Annotated. The hal]ol
at such e}ectlons may melude eandndates for trustee positions, various pub ic pollcy
propositions, and advisor questions.

Board elections shall take place on the first (1 St) Tuesday after the first (1 St) Monday in
May of each year. Any person who isa quahﬁed voter of the Dzstrlct is Iegall ) quahf ed o
become a trustee. 4 4@ < FHHEY :

e

'f:" R 1:-' !

ey ang {0

the District Clerk netlessthan-at lcast forty (40) days betore the regu]ar school election day.
If dlfferent terms are to be filled, the term for the position for which each-the candidate is
; > must also also sha]l be mdlcated /HT“/ person seeking to become a
3 SlEC 5 1 i e a ‘”JﬁVIer“J“/ﬂ ‘"{\’lfif‘ﬂiT‘u later than
O : vallot certification deadline in 20-20-401. Any person
seekmg o become a write-in candldate ina mall ballot electlon or for a trusteehposntmn in a
______________ ) day before
'the election. If the number of candidates filing for vacant posmons or f hng a declaration of
intent to be a write-in candidate is equal to or less than the number of positions to be elected,
the trustees may give notice no later than thirty (30) twentyr-£ve-{25)-days before the election
that a trustee election will not take place. If a trustee election is not held, the trustees shall
declare the candidates elected by acclamation and shall issue a “certificate of election™ to each
candidate.

ay before il

A candidate intending to withdraw from the election shall send a statement of withdrawal
to the clerk of the district containing all information necessary to identify the candidate and the
office for which the candidate-was-neminated filed. The statement of withdrawal must be
acknowledged bv the clerk of the district. A candldate may not withdraw less-than- 4%}rtg,ulwm

> he day before the-schesielection ballot certification it

In years when the legislature meets in regular session or in a special session that affects
school funding. the trustees may order THE election on a date other than the regular school
Election Day in order for the electors to consider a proposition requesting additional fundmg
under 20-9-353.
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Jefferson High School District #1
THE BOARD OF TRUSTEES
Legal Reference: § 13-10-211, MCA
§ 20-20-204, MCA
§ 20-3-304, MCA
§ 20-3-305, MCA

§20-3-313, MCA
§ 20-3-322, MCA

-

§ 20-3-327(5). MCA

1111

Page 2012
Declaration of intent for write-in candidates
Election Notice
Annual election
Candidate qualification, nomination and
withdrawal
Election by acclamation — notice
Meetings and quorum
Meeti

tines and guorum {unforeseen emergency

definition)

§ 20-3-324(4), MCA Powers and duties

§ 20-3-344, MCA

§ 20-9-353, MCA

§ 20-20-105, MCA

Nomination of candidates by petition in first-
class elementary district

Additional funding for general fund-election
for Authorization to impose

Regular school election day and special
school elections

§ 20-20-301, MCA  Qualifications of elector

Policy History:

Adopted on: February 2007
Reviewed on:
Revised on: November 15, 2011

Sy DY e vy sy O =
Revised: September 2015

Note: Lines 22-26 (page 1) were added based on the 2011 Legislative session. The word
(withdrawal) was also added in legal reference 20-3-305, MCA.

Carid: Y1 E Biiic
oepi: 2013 Revis

ion Noite: Updated to match current law.




Jefferson High School District #1

THE BOARD OF TRUSTEES 1112
1 Resignation
2
3 - .- esignation of a trustee, -~ = -~ -+ must be submitted in writing to the Clerk. A
4 resngnatlon is effective seventy-two ( 72) hours after its submission unless withdrawn during that
5  period by the-~-- .- through written notification of withdrawal made to the Clerk.
6 ; -
7
8
9 , .
10 Trustees retiring from the Board may be recognized for their service to the District by
11 presentation of a service plaque or other appropriate activities.
12
13
14
i5  Legal Reference: § 2-16-502, MCA  Resignations
16 § 20-3-308, MCA Vacancy of trustee position
17 :
18 Policy Historv:

19  Adopted on: February 2007
20  Revised on: September 2015
21 '

“~

22 Revision Note: Remove board ratification




Jefferson High School District #1

THE BOARD OF TRUSTEES 1113
Vacancies

A trustee position becomes vacant before the expiration of a term, when any of the following
occurs:

1. Death of the-- : ;

P& RGSJgnanon in wmmg, filed w1th the Clerk;

3. e . moves out of the nominating district, establishing residence elsewhere;

4. : . 1sno longer a reglstered elector of the District under the provisions of
§ 20 20 301 MCA

5. cias .. is absent from the District for sixty (60) consecutive days;

6. R et N AT s ,ﬁmb to attend three (3) consecutive meetings of the trustees without
good reason;

7. Liwitwne oo has been removed under the provisions of § 20-3-310, MCA; or

8. ot oo ceases to have the capacity to hold office under any other provision of
law., '

A trustee position also shall be vacant when an elected candidate fails to qualify.

When a trustee vacancy occurs, the remaining trustees shall declare such position vacant and fill
such vacancy by appointment. The Board will receive applications from any qualified persons
seeking to fill the position after suitable public notice. The Board will appoint one (1) candidate
to fill the position.

Should the Board fail 1o fill a vacancy within sixty (60) days from the creation of a vacancy, the
county superintendent shall appoint, in writing. a competent person to fill such vacancy. An
appointee shall qualify by wmplamg and filing an oath of office with the county superintendent
within fifieen (15) days after receiving notice of the appointment and shall serve until the next
regularly scheduled school election and a successor has qualified.

‘Cross Reference:‘ 1240 = Duties of Individual Trustees 4

Lega] References: § 20-3-308, MCA Vacancy of trustee position ,
' § 20-3-309, MCA Filling vacated trustee position — appointee
qualification and term of office

Policy History:
Adopted on:  February 2007
Revisedon: . .~ '~
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Jefferson High School District #1

THE BOARD OF TRUSTEES 1120

Annual Organization Meeting

After issuance of election certificates to newly elected trustees in May, and no later than

fifteen (15) days after the election, the Board shall elect from among its members a

Chalrpe: son and a Vice Chairperson to serve ‘
_ . 1f a Board member is unab]e to commuc to serve as an ofﬁcer
repﬂacemem shall be e]ected : ineler ¢

=+ In the absence of both the Chanrperson dnd the che Chalrperson, the Board all elect
a Chan‘person pro tempore, who shall perform the functions of the Chairperson during the
latter’s absence. The Clerk shall act as Board secretary.

The normal order of business shall be modified for the annual organizational meeting by
considering the following matters after the approval of the minutes of the previous meeting:

1. Welcome and introduction of newly elected Board members by the current
Chairperson

2. Swearing in of newly elected trustees

3. Call for nominations for Chairperson to serve during the ensuing year

4. Election of a Chairperson

5. Assumption of office by the new Chairperson

6. Call for nominations for Vice Chairperson t;) serve during the ensuing year
7 Election of a Vice Chairperson

8. Appointment of a Clerk

Legal References:  § 20-3-321, MCA Organizaﬁon‘ and officers
§ 20-3-322(a), MCA Meetings and quorum
§ 1-5-416(1)(b), MCA Powers and duties of Notary Public

Policy History:
Adopted on: February 2007

Reviewed on:
Revised on: November 15, 2011
September 2015

Note: The revision included the date for when the Annual Organization Meeting must be
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heid and the addition of the legal reference in line 34.
Sept 2015 Revision: Clarified Officer Terms of Office




i | Dt
— DT 00~ N D W RN e

. S
W b W

SEE S SN SEE S N o
N B W N - O 0 0~ N

L
3

26

Jefferson High School District #1

THE BOARD OF TRUSTEES 1130
Committees - - '

Generally, trustees will function as a whole and will not form committees of the Board.
Nevertheless the Board may create Board committees as deemed necessary or useful. All
committees created by the Board - = s - - eieewce-shall comply

~ with the open meeting laws and all other laws app lcable to school board meetings.

~-_ ommittees of the Board may be created and their purposes defined by a majority of
the Board. The Board Chairperson shall appoint trustees to serve on such committees. Trustees
serving on commlttees shall be limited to fewer than one- ha f (2) of the Board.

Legal Reference: § 2-3-203, MCA Meetings of public agencies and certain associations
of public agencies to be open to public — exceptions
Bryan v. Yellowstone (2002), 2002 MT 264
Crofis v. Associated Press (2004), 2004 MT 120

Policy History:
Adopted on:  February 2007
Revisedon: . =
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School Board Advocacy

The Board of Trustees of Jefferson High School District believes it has a responsibility to the
students, parents, and community to advocate for student achievement and quality education.
In order to meet these responsibilities, the District may work for the passage of new laws
designed to advance the cause of good schools and for the repeal or modification of existing .
laws that impede this cause.

emselves a :1 c f memi mformed

rd_should work with leglslative

‘ repr esentatlves (both state and federal). with the Mcntana ‘%L ool Boards Association, the

National School Boards Association, and other concerned groups in developing an annual as
well as long-range legislative program.

sa-eFach Trustee js

d to participate in ﬂle MTSBA Delcgate

ses. We also
encourage each board and trustee to be aware of the importance of bm}dmg a relatsonshlp with
‘the community, to be used to increase student success.

In doing so, the Board shouldsillsmas:
I.M its annua} organizational meeting appoim a member as its Board Legislaﬁve Contac‘t

a. Serve as the Board S ha}son to MTSBA,
b. Attend the Day of Advocacy during each legislative session;
c.  Attend other state and reglonal association meetings as approved by the Board
and
d. Advise MTSBA of the Board’s views regardmg MTSBA’s legislative positions
and activities.
2.At least once each month, the Board meeting agenda may include an opportunity for the
BLC to report on educational issues pending on the state and federal levels.
3.Work with the BLC, MTSBA, the National School Boards Association (NSBA), and
other concerned groups and organizations on matters of mutual interest. -

Policy History:
Adopted on: April 21, 2009

Reviewed on:
Revised on: Se:

o
~

rauietnt anteas Firnaad P~ 113 1B = [13 55 4
revision noie: format correcti 10018, added caucuses. %?&H&Gd——-l%&%%&—%
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THE BOARD OF TRUSTEES 1135P
Page 1 of 1

School Board Advocacy

Once the Board of Trustees has determined that it is in its best interest to actively become an
advocate for the education of the students in its District, the following guidelines are established
to help facilitate the process.

1. An additional item on the agenda of the Annual Organizational Meeting, usually held in
May of each year, may include the appointment of one (1) of its trustees as the Board
Legislative Contact (BLC) to the Montana School Boards Association (MTSBA).

a. !n the eventof an appomtment e D]o’tﬁ\,t Clbrk MH aubmlt the name o4
g ,; n / @ 5_. =1 .),‘;;,._:‘ [ 4 Y e P . e e ’,\ at
M TSBA no later than one { l} month aﬁer ‘the appomtmem

2. The Board will identify this appointee and/or additional trustees as registered lobbyists
for the District.

a. [fthe appointment is made, the District Clerk will make sure that the
appointed trustee(s) are sufficiently registered as lobbyists for the District

3. The threshold for reimbursement of expenses before the lobbying license requirement

“becomes effective will be determined by the Commissioner of Political Practices.

ey

S oARTNY,

4. The BLC, or designee, may attend the Day of Advocacy during each legislative session.

5. The BLC, or designee, may attend the annual Delegate Assembly.

6. The Board may set additional parameters, including the number of trips to the
Legislature, the number of regional and state meetings approved, etc.

. The Board may include an item on its monthly agenda giving the BLC an oppommxty to
discuss advocacv information.

~

‘Legal Reference: § 5-7-112, MCA Payment threshold — inflation adjustment
- ARM 44.12.204 Payment threshold — inflation adjustment

Procedure History:

Promulgated on: April 21, 2009
~ Reviewed on:

Revised on: Seniember 2015
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THE BOARD OF TRUSTEES 1210

Qualifications, Terms. and Duties of Board Officers

The Board officers are the Chairperson and Vice Chairperson. These officers are elected at the annual
organizational meeting. :

Chairperson

' o ~The Chairperson may be any
trustee of the board mcludmg an addmonal trustee as prowded for in 20-3 -352(2). Han sattrugtecis

chesen-teo-serve as-the Chat rpersss £an elom 111"'1;J distrint d deseribed in-20-3 ”f\l(!\{n\ the ad ];f anal

trustee-may-net-vote-on-issues-pertaining-only-to-the-elementar, districtThe dunes ofthe Chairperson
include the following:

Preside at all meetings and conduct meetings in the manner prescnbed by the Board’s policies;
Make all Board committee appointments.- .. e o
Sign all papers and documents as required by law and as authornzed b) action of the Board;
Close Board meetings as authorized by Montana law; and

- Act as spokesperson for the Board.

& & ¢ &

The Chairperson is permitied to participate in all Board meetings in a manner equal to all other Board
members, including the right to participate in debate and to vote. The Chairperson may not make a motion,
but may second motions.

Vice Chairperson

The Vice Chairperson shall preside at all Board meetings in the absence of the Chairperson and shall pu’fox m
all the duties of the Chairperson during the C hairperson’s absence or unavailability. The Vice Chairperson
shall work closely with the Chairperson and shall assume whatever duties the Chairperson may delegate.

Legal References: § 2-3-203, MCA Meetings of public agencies and certain
: associations of public agencies to be apen to
public — exceptions

§ 20-3-321(2), MCA Organization and officers

§ 20-3-351(1)(a), MCA - Number of trustee posmons in hlgh school
o districts

§ 20-3-352(2), MCA Request and determination of number of

high school district additional trustee
positions —nonvoting trustee

Policy History:

Adopted on:  February 2007
Reviewed on: :
Revised on: November 15, 2011

Note: The definition and duties of a chairperson (lines 8-12) were changed according to the 2011
Legislative session. Also, legal references in lines 34-38 were added,
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THE BOARD OF TRUSTEES 1230
1 Clerk
3 The Clerk of the Board shall attend all meetings of the Board unless excused by the
4  Chairperson, and shall keep an accurate =« - v proceedings.
5  The Clerk shall have custody of the records books, and documents of the Boarrd In the absence
6 - or inability of the Clerk to attend a Board meeting, the trustees will have one (1) of their
7 members or a District employee act as clerk for the meeting, and said person will supply the
8  Clerk with a certified copy of the proceedings.
9

10 . The Clerk will keep accurate and detailed accounts of all receipts and disbursements made by the
11 District. The Clerk shall draw-and countersign all warrants for expenditures that have been
12 approved by the Board.

14 The Clerk will make Tfhe preparations legally required for the notice and conduct of all District
15 elections.

17 The Clerk shall prepare and submit to the Board a financial report of receipts and disbursements
18 of all school funds on an annual basis unless the Board requests such reports on a more frequem
19 basis.

20 The Clerk shall perform other duties as prescrlbed by sta.t@ law or as directed by the Board and
21 the Superintendent.

22

23

24 v

25 Legal references: § 20-3-321. MCA . Organization and officers

26 § 20-3- 325 MCA Clerk of the district

27 § 20-4-201, MCA Employment of teachers and specialists by contract
28 § 20-9-133, MCA Adoption and expenditure limitations of final
20 budget

30 § 20-9-165, MCA Budget amendment limitation, preparation, and
31 adoption procedures

32 § 20-9-221, MCA Procedure for issuance of warrants ,
33 § 20-20-401, MCA  Trustees election duties — ballot certification
34

35  Policy History:

36 Adopted on: February 2007

37 Revisedon: =~
38
39
40
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THE BOARD OF TRUSTEES 1240
Duties of Individual Trusiees

The authority of individual trustees is limited to participating in actions taken by the Board as a
whole when legally in session. Trustees shall not assume responsibilities of administrators or
other staff members. The Board or staff shall not be bound by an action taken or statement made

- by an individual trustee, except when such statement or action is pursuant to specific instructions

and official action taken by the Board.

Each trustee shall review the agenda and attendant materials in advance of a meeting and shall be
prepared to participate in discussion and decision making for each agenda item. Each trustee
shall visit the school at least once per year to examine its management, conditions, and needs.

All trustees are obligated to attend Board meetings regularly. Whenever possible, a trustee shall
give advance notice to the Chairperson or Superintendent, of the trustee’s inability to attend a
Board meeting. A majority of Ihe Board may excuse a trustee’s absence irom a mcetmg if
requested to do so. e : - ,

Cross Reference: 1113 Vacancies
Legal References: § 20-3-301, MCA Election and term of office
§ 20-3-308, MCA Vacancy of trustee position
§ 20-3-324(21), MCA Powers and duties
§ 20-3-332, MCA Personal immunity and liability of trustees

Policy History:
Adopted on: February 2007

Revisedon: . .~
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District Policy

Adoption and Amendment of Policies

Proposed new policies and propesed changes to existing policies shall be presented in writing for reading and
discussion at a regular or special Board meeting. Interested parties may submit view, present data or arguments,
orally or in writing, in suppori of or in opposition 1o proposed policy. Any written statement by a person, relative 1o
a proposed policy or amendment, should be directed to the District Clerk prior to the- -1 reading. The

final vote for adoption shail take place not earlier than at the second (2°).reading of the particular policy. .

All new or amended policies shall become effective on adoption unless a specific effective date 1s stated in the
motion for adoption.

Policies, as adopted or amended, shail be made a part of the minutes of the meeting at which action was taken and
also shall be included in the District’s policy manual. Policies of the District shall be reviewed annually by the
Board at the regular June Board meeting.

- Policy Manualg

The Superintendent sha!l develop and maintain a current policy manual which includes all policies of the District.
Every administrator, as well as staff, students, and other residents, shall have ready access to District policies. .-

Suspension of Policies

Under circumstances that require waiver of policy, the policy may be suspended by a majority vote of the trustees
present. To suspend policy, however, all trustees must have recesved written notice of the meeting, which includes
the proposal to suspend a pelicy and an explanation of the purpose of such proposed suspension.

District policy and record of acts
Board of Trustess

Legal References: §20-3-323, MCA
10 55701, ARM

Policy History:
Adopted on February 2007
Revised on: February 15, 2011
Revised on: July 2013
Timeline Index Entry: June

! Formaétted: Superscript
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THE BOARD OF TRUSTEES 1310P
Page 1 of 2
District Policy

Procedure for Maintenance of District Policy and Policy Manual

The official copy of the policies of Jefferson High School District #1 is maintained as an
electronic PDF (Adobe portable document file). The singular location for this official Policy
Manual is on the JHS server and it is accessed via the JHS website on a page designated for this
purpose in the district information section of the site.

Generally, each year the Board establishes a policy committee. The purpose of the committee is
to review or construct policy additions or change proposals and make recommendations to the
full Board for action.

The policy committee may develop its own methods for tracking and processing their work. This
may include internet or other posting of materials, working copies of policy proposals and
methods for incorporating public input in the process. All methods used by the committee will
adhere to open meeting law requirements.

All policies that include a due date or other date-related requirement for the Board,
administration, staff or other persons or entities will be listed on a2 “Board Timeline Index” which
will follow the Master Index in the district policy manual.

The procedure for processing policy proposals is:

1. Committee meets as needed to review and research policy proposals and may revise or
construct drafis of the policy proposals.

b

Proposed policy draft is submitted to the Superintendent to be included on the agenda at
the next regularly scheduled board meeting. For policy changes, written drafts must be
the current policy language with deleted language formatted with a strike through and
new language underlined. The agenda item will include the policy number, title and a
brief description of the proposal.

District Clerk disseminates proposed policy marked as “1st Reading Draft” to trustees.

4. If approved on 1st reading, the District Clerk incorporates any changes made on 1st
reading in the draft policy with markup formatting and disseminates the updated draft to
the Board marked as “2™ Reading Draft” and adds the proposed policy for 2nd reading to
the agenda for the next regularly scheduled board meeting.

5. If approved on 2nd reading, the District Clerk incorporates any changes made on 2nd
reading, removes the markup formatting, and emails the final approved policy Word
document to the District’s provider of policy maintenance services, if any, as soon as
possible but not more than ten (10) working days after approval.

6. Policy maintenance vendor adds the approved policy document to our word documents
on their site, updates the Board Timeline Index if needed, and posts a new full Policy
Manual PDF to our directory on their website. The file name of the official policy manual
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Page 2 of 2
PDF will include the date and time the file was generated. Example: Jefferson High
School District Policies-20110610-1259pm.pdf

District Clerk downloads the updated PDF and posts it to the JHS website. The District
Clerk moves the former versions of the official policy manual to a linked page on the site
where they will be maintained for historical purposes.

If the District does not use a policy maintenance service, then the District Clerk will
update the PDF file locally.

Administrative Procedures

The goals of written administrative procedures are:

A clear understanding and expectation of how recurring important tasks are done

consistently and well within the district is shared among administration, staff, students,
trustees and the public, and
Achievement of district goals is enhanced through communication and implementation of

procedures tied to goals, and ,
Transitions between former and new staff are improved less time is spent “reinventing

”

the wheel

To this end, the Superintendent shall develop and maintain administrative procedures in such a

way that:

An electronic manual of procedures is created and maintained by the district office under

the direction of the superintendent and available in PDF format to the public upon
request.

2. Any recurring task for which it is important that the task be done consistently and in a
certain manner has a written procedure in.the procedure manual.

3. A timeline index is created and maintained as part of the procedures manual.

4, Each procedure clearly identifies the need for the task. the steps involved. who is
responsible, when the task must be done, any measurements for siiccess that are
appropriate and a reference to anv corresponding district goals or policy.

5. The manual uses a style. format and numbering scheme. consistent with the District
policy manual, :

Policy History:
Adopted on: August, 14 2012
Revised : MNovember 2015

Revision Note: Moved Administrative Procedure from 1312P to 1310P when 1312 was

incorporated into 1310
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Policy History:
Adopted on: February 2007
Revised on:
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Administrative Procedures

The goals of written administrative procedures are:

A clear understanding and expectation of how recurring important tasks are don
consistently and well within the district is shared among administration, staff, students,
trustees and the public, and

Achievement of district goals is enhanced through communication and implementation of
procedures tied to goals, and

Transitions between former and new staff are improved less time is spent “reinventing
the wheel.”

To this end, the Superintendent shall develop and maintain administrative procedures in such a

way that:

1. An electronic manual of procedures is created and maintained by the district office under
the direction of the superintendent and available in PDF format to the public upon
request.

- 2. Any recurring task for which it is important that the task be done consistently and in a
certain manner has a written procedure in the procedure manual.

3. A timeline index is created and maintained as part of the procedures manual.

4. Each procedure clearly identifies the need for the task, the steps involved, who is

responsible, when the task must be done, any measurements for success that are
appropriate and a reference to any corresponding district goals or policy.

The manual uses a style, format and numbering scheme, consistent with the District
policy manual. ’

Legal Reference:

Policy History:
Adopted on:  October 2013
Revised on: '

Revision Note:
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THE BOARD OF TRUSTEES 1400
Page 1 of2

Board Meetings

Regular Meetings

Unless otherwise specified, all meetings will take place in the Jefferson High School Library. Regular
meetings shall take place at 7:08- 6:30 p.m. on the third (3'®) Tuesday of each month, or at other times
and places determined by a majority vote. Except for an unforeseen emergency, meetings must be held in
school buildings or, upon the unanimous vote of the Trustees, in a publicly accessible building located
within the District. [fregular meetings are scheduled at places other than as stated above or are
adjourned to times other than the regular meeting time, notice of the meeting shall be made in the same
manner as provided for special meetings. The Trustees may meet outside the boundaries of the school
district for collaboration or cooperation on educational issues with other school boards, educational
agencies, or cooperatives. Adequate notice of the meeting as well as an agenda must be provided to the
public in advance. Decision making may only occur at a properly noticed meeting held within the school
district’s boundaries. When a meeting date falls on a legal holiday, the meeting shall take place the next
business day.

Emergency Meelings

In the event of an emergency involving possible personal injury or property damage, the Board may meet
immediately and take official action without prior notification.

Budget Meetings

Between July 1 and August 10 of each year, the Clerk shall publish a notice stating the date, time, and
place trustees will meet for the purpose of considering and adopting a final budget for the District, stating
that the meeting of the trustees may be continued from day to day until final adoption of a District budget
and that any taxpayer in the District may appear at the meeting and be heard for or against any part of the
budget. This notice shall be published in the Boulder Monitor.

On the date and af the time and place stated in the published notice (on or before August 20) trustees shall
meet to consider all budget information and any attachments required by law. The meeting may continue

from day to day; however, the Board must adopt a final budget not later than August 25.

Special Meetings

Special meetings may be called by the Chairman or by any two (2) trustees. A written notice of a special

- meeting, stating the purpose of the meeting, shall be delivered to every trustee not less than forty-eight

(48) hours before the time of the meeting. except that the 48-hour notice is
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Waived in an unforeseen emergency as stated in 20-3-322(5), MCA.

AGRLBLOLG sl
SOREEHE oSy

Written notice also shall be sent not less than twéntyfeur (24) hours prior to the meetihg, to each
newspaper and radio or television station that has filed a writien request for such notices. Business
transacted at a special meeting will be limited to that stated in the notice of the meeting.

Closed Sessions

Under Montana law, the Board may meet in closed sessions to consider matters of individual
privacy. Before closing a meeting, the presiding officer must determine that the demands of
individual privacy exceed the merits of public disclosure and so state publicly before going into
closed session. The Board also may go into closed session to discuss a strategy to be followed with
respect to litigation, when an open meeting would have a detrimental effect on the litigating position
of the District. This exception does not apply if the litigation involves only public bodies or
associations as parties. Before closing a meeting for litigation purposes, the District may wish to
consult iegal counsel on the appropriateness of this action. No formal action shall take place during
any closed session.

Legal References: § 2-3-103, MCA Public participation — governor to insure
: guidelines adopted
§ 2-3-104, MCA Requirements for compliance with notice
provisions
§ 2-3-105, MCA Supplemental notice by radio or television
§ 2-3-201, MCA Legislative intent — liberal construction

§ 2-3-203, MCA Meetings of public agencies and certain
associations of public agencies to be open 1o
public — exceptions

§ 20-3-322, MCA Meeting and gquorum

§20-9-115, MCA Notice of final budget meeting

§ 20-9-131, MCA Final budget meeting

10.55.701, ARM Board of Trustees

Policy Historv:

Adopted on: - February 2007
Reviewed on: _
Revised on: November 15, 2011

Note: Lines 11-14 (page 1) were added, by legislative action, allowing full boards to meet outside
of their district, with other boards, for purposes of educational issues.

Note: The dates in the “Budget Meetings " section were changed based on 2011 Legislature and the
addition of legal reference on line 27.




16

18

~1

w

[P TR I
o= OO

G
w

Jeffersom High School District #1

Legal Reference:

Policy History:
Adopte

‘Revised on:

Revision Note:

‘ AP'za‘ge Tofl

Policy#

lérl;érmateed: Numbered + Lavel: 1 + Numbering Style: a,
i D¢ ..+ Startat: 1+ Alignment: ieft + Aligned at: ‘
£ 0.25" + Indent at: 0.5° '

Formatted: Bulleted + Leval: 1 + A!igﬁed at 3+
| Indent at: 3.25"



19

N
- O

NSRS S ]

W W L W W W W W N R N R NI
~ Y W B W) = OO e N S e

38
39
40
41

43
44

Jefferson High School District #1 R

INSTRUCTION 2100
School Year Calendar and Day

School Calendar

Subject to §§ 20-1-301 and 20-1-308, MCA. and any applicable collective bargaining agreement
covering the employment of affected employees, the trustees of a school district shall set the
number of hours in a school term, the length of the school day. and the number of school days in
a school week. When proposing to adopt changes to a previously adopted school term, school
week, or school day, the trustees shall: (a) negotiate the changes with the recognized collective
bargaining unit representing the employees affected by the changes; (b) solicit input from the
employees affected by the changes but not represented by a collective bargaining agreement; (c)
and from the people who live within the boundaries of the school district.

Commemorative Holidays

Teachers and students will devote a portion of the day on each commemorative holiday
designated in § 20-1-306, MCA, to study and honor the comimemorated person or occasion.
The Board may from time to time designate a regular school day as a commemorative holiday.

Saturday School

Pupil instruction may be held on a Saturday at the discretion of a school district for the
purpose of providing additional pupil instruction, provided that: (a) Saturday. school is not a
pupil instruction day and does not count toward the minimum aggregate hours of pupil
instruction; and (b) student attendance is voluntary.

School Fiscal Year

At least the minimum number of aggregate hours must be conducted during each school fiscal
year. The minimum aggregate hours required by grade are:

a) A minimum of 360 aggregate hours for a kindergarten program;
b) 720 hours for grades 1 through 3; :
c) 1,080 hours for grades 4 through 12; and

d) 1,050 hours may be sufficient for graduating seniors.

In addition, seven (7) pupil instruction-related days may be scheduled for the following purposes:
1. Pre-school staff orientation for the purpose of organization of the school year;
2. Staff professional development programs (minimum of three (3) days);
3. Parent/teacher conferences; and
4. Post-school record and report (not to exceed one (1) day, or one-half (14) day at the end of
each semester or quarter).
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Legal References: § 20-1-301, MCA
§ 20-1-302, MCA
§ 20-1-303, MCA

§ 20-1-304, MCA
§ 20-1-306, MCA
ARM 10.55.701

o
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School fiscal year

School day and week

Conduct of School on Saturday or Sunday
prohibited - exceptions
Pupil-instruction-related day
Commemorative exercises on certain days
Board of Trustees

ARM 10.65.101-103 Pupil-Instruction-Related Days

 ARM 10.55.906

Policy History:
Adopted on: February 2007
Reviewed on:

High School Credit

Revised on: April 15, 2008. November 15,2011

Note: Revisions included lines 12-16, lines 27-30(change. from days.10 aggregate hours), and a

betier
clarification of lines 34-37.

Note: Revisions included the addition of “Saturday School” and the legal reference of 20—

303, MCA.

blishinewith option to establish an
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INSTRUCTION 2110
Obijectives ‘

Continuous Progress Education

The Board acknowledges its responsibility to develop and implement a curriculum designed to
provide for sequential intellectual and skill development necessary for students to progress on
a continuous basis from elementary through secondary school.

The Sy serintendent is directed to develop instructional programs which will enable each
student to learn at the student’s best rate. The instructional program will strive to provide for:

1. . Placement of a student at the student’s functional level;

2. Learning materials and methods of instruction considered to be most appropriate to the
student’s learning style; and

3, Evaluation 1o determine if the desired student outcomes have been achieved.

Each year, the Superintendent will determine the degree to which such instructional programs
are being developed and implemented. Accomplishment reports submitted annually, at the
regular June Board meeting, will provide the Board with the necessary information to mahe
Huture program improvement decisions.

Policy History:
Adopted on: February 2007
Revised on: Febrvary 15,2011 =
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INSTRUCTION 2120
Curriculum - - - and Assessment

The Board is responsible for curriculum adoption and must approve all significant changes,
including the adoption of new textbooks and new courses, before such changes are made. The
Superintendent is responsible for making curriculum recommendations. e

A written sequential curriculum will be developed for each subject area. The curricula will
address learner goals, content and program area performance standards, and District education
goals and will be constructed to include such parts of education as content, skills, and thinking.

The staff and administration will suggest materials and resources, to include supplies, books,
materials, and equipment necessary for development and implementation of the wrrnculum and
assessment, which are consistent with goals of the education program.

ecttg s oy B 0 wtnin UL ity e e eteyte 1 Cndfe s i g THE DIStOE R
use assessment results to - ~~ - . the education program and

Cross Reference: 2000 Goals
2110 Objectives
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Legal Reference: § 20-3-324, MCA
§ 20-4-402, MCA

§ 20-7-602, MCA
10.55.603, ARM

Policy History:
Adopted on: February 2007
Revisedon: '

Powers and duties

Duties as district superintendent or county high
school principal

Textbook selection and adoption

Curriculum Development and Assessment
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Entrance, Placement, and Transfer

Entrance. Date. and Age

The District requires proof of identity and an immunization record for every child to be admitted
to District schools. The trustees may at their discretion assign and admit a child to a school in
the district who is under 6 years of age or an adult who is 19 years of age or older if there are
exceptional circumstances that merit waiving the age provision.

School Entrance

1. The District requires that a student’s parents, legal guardian, or legal custodian present
proot of identity of the child] to the school within forty (40) days of enrollment, as weil
as proof of residence in the District. Students who are not residents of the District may
apply for admission pursuant to Policy 3141. Homeless students shall be admitted
pursuant to state and federal law, and Policy 3125.

2. To be admitted to the District school, in accordance with the Montana Immunization
Law, a child must have been immunized against diphtheria, pertussis, tetanus,
pol:omvelltrs rubella, 'numps and meas}ea 1l id with | 5

R S A Y = lmmum curons may no‘l he !C(]UMFCCI H a c.huﬂd quahf“es
for r‘ondltlonal aﬂc,ndldnu or an exemption is filed as provided by Montana law.

Placement

The District goal is 1o place students at levels and in settings that will increase the probability of
student success. Developmental testing, together with other relevant criteria including, but not
limited to, health, maturity, emotional stability, and developmental disabilities, may be
considered in the placement of all students. Final disposition of all placement decisions resis
with the principal, subject to review by the Superintendent or the Board.

Transfer

District policies regulating the enrollment of students from other accredited elementary and
secondary schools are designed to protect the educational welfare of children.

- Secondary Grades (9-12) Credit Transfer: A transfer of credits from any secondary school is

subject to a satisfactory examination of the following:

V. Appropriate certificates of school accreditation;
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2 Length of course, school day, and school vear;
3 Content of applicable courses;
4, School building as it relates to credit earned (i.c., lab areas for appropriate science or

vocational instruction);
5. Appropriate evaluation of student performarice leading toward credit issuance.

The District will follow Montana Accreditation Rules and Standard, along with local alternate
procedures for earning credit, in reviewing requests for transfer of credits. The high schoo!
principal has authority for approving credit transfers, subject to review by the Supermtandem or
the Board.

Legal Reference: § 20-5-101, MCA Admittance of child to school

§ 20-5-403, MCA Immunization required — release and
acceptance of immunization records

§ 20-5-404. MCA Conditional attendance
§ 20-5-405, MCA Medical or religious exemption
§ 20-5-406. MCA Immunization record
§ 44-2-511, MCA School enrollment procedure
10.55.601 ¢t seq.. ARM Accreditation Standards: Procedures

Policy History:
Adopted on: February 2007
Revised on: Aprnl 15, 7008

Note: The revisions included the age range acceptance in lines 7-8 Page 1 as well as the
foolnolc’ def mng proa/ of 1demzl)
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Enroliment and Attendance Records

Average Number Belonging

Average Number Belonging (ANB) is the enrollment measure used for the State Foundation
Program calculations as defined in § 20-9-311, MCA. The ANB of one year is based on the
attendance records of the preceding year. Funding for districts is based on ANB, which is based
on “aggregate hours” per year and must be accurate. “Aggregate hours” means the hours of
pupil instruction for which a school course or program is offered or for which a pupil is enrolled.

For a child to be counted for ANB purposes:

a) The child must meet the definition of pupil as found in § 20-1-101(11), MCA;
b) Attending 181 to 359 aggregate hours = One-quarter time enrollment

c) Attending 360 to 539 aggregate hours = One-half time enrollment

d) Attending 540 to 719 aggregate hours = Three-quarter time enrollment

e) Attending 720 aggregate hours or more = Full-time enrollment

Enroliment in a program for fewer than 180 aggregate hours of pupil instruction per school year
may not be included for ANB purposes unless the pupil has demonstrated proficiency in the
content ordiparily covered by the instruction as determined by the schoel beard using district
assessments. The ANB must be converted to an hourly equivalent based on the hours of
instruction ordinarily provided for the content over which the student has demonstrated
proficiency. 20-9-311(4)(d).

Homebound Students

Students who are receiving instructional services, who were in the education program and, due to
medical reasons certified by a medical doctor, are unable to be present for pupil instruction, may
be counted as enrolled for ANB purposes, if the student:

a) Is enrolled and is currently receiving organized and supervised pupil instruction;

b) Is in a2 home or facility which does not offer a regular educational program; and

c) Has instructional costs during the absence, which are financed by the District’s general
fund.

If a homebound student does not meet the criteria set forth above, the District may request a
variance through the Office of Public Instruction, for consideration of the student in the
enrollment count for ANB purposes beyond the tenth (10th) day of absence.
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Attendance Accounting

Days present and absent for every student are to be recorded in each building, for the purpose of
informing parents of a student’s attendance record.

On the first (1st) Monday in October, ¢ S =gnd on February 1st (or the next
school day if those dates do not fall on a qchool day) the number of all enrolled students
(whether present or absent) by grade level and class will be recorded on the forms provided by
the District Special education children who are enrolled in special programs sixteen (16) hours or
more a week will be listed separately. The Director of Special Education should be contacted to
verify this count. Monthly student counts of enrolled children by grade and classroom will be
provided by the office.

Legal Reference: 10.20.102, ARM Calculation of Average Number Belonging (ANB)
§ 20-1-101, MCA  Definitions

Procedure History:

Promulgated on: February 2007
Revised on: : July 2013

Note: The revision allows the District to count a student jor ANB if they attend less than 180
agqregarq’a’ lwm s. The revision also ieqmrm a rhnd ( 3'(1’) Al NB‘ count in December.
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Students of Legal Age

Every student eighteen (18) years of age or older will be deemed to be an adult and will have
legal capacity to act as such. Such students, like all other students, will comply with the rules
established by the District, pursue the prescribed course of study, and submit to the authority of
teachers and other staff members as required by policy and state law.

Admission to School

The residence of an adult student who is not residing with a parent or guardian will be
considered the residence for school purposes.

Field Trips/Athletic Programs

Approved forms for participation will be required of all students. The form should indicate that
the signature is that of the parent or the adult student. Sponsors or coaches will be required to
confirm the ages of those students signing their own forms.

‘Absence/Lateness/Truancy

Absence notes, normally signed by parents or guardians, may be signed by adult students.
Excessive absences will result in consequences according to policy 3122P and will be reported
on the report card. :

Suspension/Expulsion

All suspension and/or expulsion proceedings will conform to the requirements of state statutes.
Notification of all such proceedings will be sent to parents or guardians. Adult students,
however, are permitted to represent themselves if they so choose.

Withdrawal from School

Adult students may withdraw from school under their own cognizance. Counselors will guide
and counse! potential dropouts and encourage their continued attendance. Parents will be
notified of impending dropouts by the school.

Permission to Inspect Student Records
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Report Cards

Progress reports will be sent to the parent or legal guardian.

Excuses from School

The school will verify requests from students who wish to leave school early for reasons such as
job interviews, college visits, driver testing, etc., with the organization being visited. Permission
to leave school early may be denied for what is considered a non-valid reason.

Financial Responsibility

Students of legal age can be held financially responsible for damage to school property.

Policv History:
Adopted on:  February 2007
Revisedon:
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Bullying/Harassment/Intimidation/Hazing

The Board will strive to provide a positive and productive learning and working environment.
Bullying, harassment, intimidation, or ha7mg bv etudf‘ms staf or third parties, is strictly

p]‘OhibI’[Cd :md shzﬂl not bc mﬁeratcd Ttrmelucagbullie s b siiernant e i datiog s
Definitions
1. “Third parties” include but are not limited 1o coaches, school volunteers, parents, school

visitors, service contractors or others engaged in District business, such as employees of
businesses or organizations participating in cooperative work programs with the District, and
others not directly subject 1o District control at inter-district and intra-District athletic
competitions or other school events.

2. “District” includes District facilities, District premises, and non-District property if the
student or employee is at any District-sponsored, District-approved, or District-related activity or
function, such as field trips or athletic events, where students are under the control of the District
or where the employee is engaged in District business.

3. “Hazing” includes but is not limited {o any act that recklessly or intentionally endangers
the mental or physical health or safety of a student for the purpose of initiation or as a condition
or precondition of attaining membership in or affiliation with any District-sponsored activity or
grade-level attainment, including but not limited to forced consumption of any drink, alcoholic
beverage. drug, or controlled substance, forced exposure to the elements, forced prolonged
exclusion from social contact, sleep deprivation, or any other forced activity that could adversely
affect the mental or physical health or safety of a student; requires, encourages, authorizes, or
permits another to be subject to wearing or carrying any obscene or physically burdensome
article, assignment of pranks to be performed, or other such activities intended to degrade or
humiliate.

! that subsmn‘ually

mteneles w Jth a <ludent s educatlona! bene]‘us. opportunmes or performdmc. that takes place on
or immediately adjacent to school grounds, at any school-sponsored activity, on school-provided
transportation, at any official school bus stop, or anywhere conduct may reasonably be
considered to be a threat or an attempted intimidation of a student or staff member or an
interference with school purposes or an educational function, and that has the effect of:

a. Physically harming a student or damaging a student’s property;

b. Knowingly placing a student in reasonable fear of physical harm to the student or

damage to the student’s property.
C. Creating a hostile educational environment.
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Page 2 of 3
5. “Electronic communication device™ means any mode of electronic communication,

including, but not limited to, computers, cell phones, PDAs, or the internet.

Reporting

All complaints about behavior that may violate this policy shall be promptly investigated. Any
student, employee, or third party who has knowledge of conduct in violation of this policy or
feels he/she has been a victim of hazing. harassment, intimidation, or bullying in violation of this
policy is encouraged to immediately report his/her concemns to the building principal or the
District Administrator, who have overall responsibility for such investigations. A student may
also report concerns to a teacher or counselor, who will be responsible for notifying the
appropriate District official. Complaints against the building principal shall be filed with the
Superintendent. Complaints against the Superintendent or District Administrator shall be filed
with the Board.

The complainant shall be notified of the findings of the investigation and, as appropriate. that
remedial action has been taken. As part of the investigation, the guidance counselor will meet
with the victim to make sure he/she is comfortable with the resolution of the problem

Responsibilities

The District Administrator shall be responsible for ensuring notice of this policy is provided to
students, staff, and third parties and for the development of administrative regulations, including
reporting and investigative procedures, as needed.

Consequences

Students whose behavior is found to be in violation of this policy will be subject to discipline up
to and including expulsion. Staff whose behavior is found to be in violation of this policy will be
subject to discipline up to and including dismissal. Third parties whose behavior is found to be
in violation of this policy shall be subject to appropriate sanctions as determined and imposed by
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the District Administrator or the Board. Individuals may also be referred to law enforcement
officials.

Retaliation and Reprisal

Retaliation is prohibited against any person who reports or is thought to have reported a
violation, files a complaint, or otherwise participates in an investigation or inquiry. Such
retaliation shall be considered a serious violation of Board policy, whether or not a complaint is
substantiated. False charges shall also be regarded as a serious offense and will result in
disciplinary action or other appropriate sanctions.

Cross Reference: 3225F Harassment Reporting Form for Students
Legal Reference:  10.55.701(1)(g), ARM Board of Trustees

10.55.801(1)(d), ARM School Climate

Policy History:
Adopted on: ~February 2007
Revised on:  April 21, 2009; June 2012, Sepiarihe

Note: The revisions included the addition of lines 5-6 and #5 of page 1.
June 2012 revision added page 2 line 8 thru 10 last sentence.
§ ¥ i f 2 s seeiom-section o ol
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“Suspensien” means the exclusion of a student {from attending individual classes or school and
participating in school activities for an imtial period not to exceed ten (10) school days. An
administrator may order suspension of a student
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2 .
3
4
] 5 The trustees shali annually, at the regularly scheduled June meeting. review i~ policy and
6 — PONTY = sl e 88 determined necessary by the
7 trustees based on changing circumstances pertaining to school safety
8 :
9 Legal Reference:
10 20 U.S.C 1400, et seq  Individuals with Disabilities Education Act
I 1 34 CFR 300.519-521  Procedural Safeguards
i3 & 20-4.302, MCA [iscipline and punishmem of pupils ~definnion of
14 corporal pumshmeni -~ penalty - defense
15 § 20-4-402. MCA Duties of disfrict superintendent or county high
16 school principal
17 § 20-5-105, MCA Attendance officer - powers and duties
18 § 20-5-106, MCA Truancy
19 § 20-5-201, MCA Duties and sanctions
20 § 20-5-202. MCA Suspension and expulsion
21 ARM 10.16.3346 _Aversive Treatment Procedures
23 Goss v. Lopez, 419 US 565 (1975)
24
25
26 Policy History:
27 Adoptien on: February 2007
| 28 Revised on; July 2013
29
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Corrective Actions and Punishment

The Board recognizes that every student is entitled to due process rights that are provided by
faw. :

Suspension
The procedure set forth below will be followed when a proposed punishment of a student is to
include denial of the right of school attendance from any single class or from a full schedule of

classes for at least one (1) day.

Before any suspension is ordered, a building administrator will meet with a student to explain

“charges of misconduct and a student will be given opportunity to respond to the charges.

When a student’s presence poses a continuing danger to persons or property or poses an ongoing
threat of disruption to the educational process a pre-suspension conference will not be required

and an administrator may suspend a student immediately. In such cases, a building administrator
will provide notice of and schedule a conference as soon as practicable following the suspension.

A building administrator will report any suspension immediately to a student’s parent or legal
guardian. An administrator will provide a written report of suspension that states reasons for a
suspension, including any school rule that was violated, and a notice to a parent or guardian of
the right to a review of a suspension. An administrator will send a copy of the report and notice
to the Superintendent.

The Superintendent will conduct a review of any suspension on request of a parent or legal
guardian. A student and parent or legal guardian may meet with the Superintendent to discuss
suspension. After the meeting and after concluding a review the Superintendent will take such
final action as appropriate.

Specific discipline measures, regarding make-up work, for students who are suspended from any
class or from school entirely can be found in the student handbook.

Expulsion

The Board and only the Board may expel a student from school and may do so only after
following due process procedures set forth below.

The Board will provide written notice to a student and parent or legal guardian of a hearing to
consider a recommendation for expulsion, which will be sent by registered or certified mail at
least five (5) school days before the date of the scheduled hearing. A notice will include time
and place of a hearing, information describing the process to be used to conduct a hearing and
notice that the Board intends to conduct a hearing in closed session unless a parent or legal
guardian waives a student’s right to privacy.

Within the limitation that a hearing must be conducted during a period of student suspension, a
hearing to consider expulsion may be rescheduled when a parent or legal guardian submits a
request showing good cause to the Superintendent at least two (2) school days before a hearing
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date as originally scheduled. The Superintendent will determine if a request shows good cause to

reschedule a hearing.

At hearing the student may be represented by counsel, present witnesses and other evidence, and
cross-examine witnesses. The Board is not bound by formal rules of evidence in conducting the
hearing.

Procedures for Suspension and Expulsion of Students with Disabilities

The District will comply with provisions of the Individuals with Disabilities Education Act
(IDEA) when disciplining students. The Board will not expel any special education student
when a student’s particular act of gross disobedience or misconduct is a manifestation of a
student’s disability. The Board may expel pursuant to its expulsion procedures any special
education student whose gross disobedience or misconduct is not a manifestation of a student’s
disability. A disabled student will continue to receive education services as provided in the
IDEA during a period of expulsion.

The building administrator may suspend a child with a disability from the child’s current
placement for not more than ten (10) consecutive school days for any violation of school rules,
and additional removals of not more than ten (10) consecutive schools days in that same school
year for separate incidents of misconduct, as long as those removals do not constitute a change of
placement under 34 CFR 300.519(b), whether or not a student’s gross disobedience or
misconduct is a manifestation of a student’s disabling condition. Any special education student
who has exceeded or who will exceed ten (10) days of suspension may temporarily be excluded
from school by court order or by order of a hearing officer, if the District demonstrates that
maintaining a student in a student’s current placement is substantially likely to result in injury to
a student or to others. Afier a child with a disability has been removed from his or her placement
for more than ten (10) school days in the same school year, during any subsequent days of
removal the public agency must provide services to the extent required under 34 CF 300.121(d).

An administrator may remove from current placement any special education student who has
carried a weapon to school or to a school function or who knowingly possesses or uses illegal
drugs or sells or solicits the sale of a controlled substance while at school or a school function.
The District will place such student in an appropriate interim alternative educational setting for
no more than forty-five (45) school days in accordance with the IDEA.

Procedure History:
Promulgated on: February 2007
Revised on; November 20, 2007
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Siudent Discipline

H L= O RIS W=

The Board grants authority to a teacher or principal to hold a student to strict accountability for
disorderly conduct in school, on the way 1o or from school, or during intermission or recess.

Disciplinary action may be taken against any student guilty of gross disobedience or misconduct,
including but not limited to instances set forth below:

- Usmbs possessmg, dls‘mbutmg pmchasmg, or selling tobauco produas mcludmg ------

+ products ag

» Using, possessing, dlsu nbulmb, purchasing, or scllmg alcoho];c beverages amdenis who
may be under the influence of alcohol will not be permitted to attend school functions
and will be treated as though they had alcohiol in their possession.

« Using, possessing, distributing. purchasing, or selling drug paraphernalia, illegal drugs,
controlled substances. or any substance which is represented to be or looks like a narcotic
drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, alcoholic beverage,
stimulant, depressant, or intoxicant of any kind. including such substances that contain
chemicals which produce the same effect of illegal substances including but not limited
to Spice and K2. Students who may be under the influence of such substances will rot be
permitted to attend school functions and will be treated as though they had drugs in their
possession.

» Using, possessing, controlling, or transferring a weapon in violation of the “Possession of
a Weapon in a School Building™ section of this policy.

« Using, possessing, controlling, or transferring any object that reasonably could be
considered or used as a weapon.

» Disobeying directives from staff members or school officials or disobeying rules dnu
regulations governing student conduct.

« Using violence, force, noise, coercion, threats, intimidation, fear, or other comparable
conduct toward anyone or urging other students to engage in such conduct.

» Causing or attempting to cause damage to. or stealing or attempting to steal, school
property or another person’s property.

+ Engaging in any activity that constitutes an interference with school purposes or an
educational function or any other disruptive activity.

» Unexcused absenteeism. Truancy statutes and Board policy will be utilized for chronic
and habitual truants.

» Hazing or bullying.

» Forging any signature or making any false entry or attempting to authorize any document
used or intended to be used in connection with the operation of a school.

These grounds stated above for disciplinary action apply whenever a student’s conduct is
reasonably related to school or school activities. including but not limited to the circumstances
set forth below:
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« On, or within sight of, school grounds before, during, or afier schoo! hours or at any other
time when school is being used by a school group.

» Off school grounds at a school-sponsored activity or event or any activity or event that
bears a reasonable relationship to school.

» Travel to and from school or a school activity, function, or event. v

« Anywhere conduct may reasonably be considered to be a threat or an attempted
intimidation of a staff member or an interference with school purposes or an educational
function.

Disciplinary Measures
Disciplinary measures include but are not limited to:

» Expulsion

» Suspension from class

+ In-School Suspensicn

+ Clean-up duty

Loss of student privileges

Loss of bus privileges

Notification to juvenile authorities and/or police
Restitution for damages to school property

*»

& 8 @

No District employee or person engaged by the District may inflict or cause to be inflicted
corporal punishment on a student. Corporal punishment does not include reasonable force
District personnel are permitted to use as needed to maintain safety for other students, schoo!
personnel, or other persons or for the purpose of self-defense.

Gun-Free Schools

The Board will expel any student who uses, possesses, controls, or transfers a firearm or any
object that can reasonably be considered or looks like a firearm at any setting that is under the
control and supervision of the District, for a definite period of time of at least one (1) calendar
year, except that the trustees may authorize the school administration to modify the requirement
for expulsion of a student on a case-by-case basis. The Board may modify an expulsion period
on a case-by-case basis. Any modification from the one-(1)-year mandatory expulsion must be in
writing. A building administrator will notify the criminal justice or juvenile delinquency system
of any student who brings a firearm to school.

When a student violating this gun-free policy is identified as disabled, either under the IDEA or
Section 504 of the Rehabilitation Act of 1973, a building administrator must determine whether a
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student’s conduct is related to disability. 1f a violation of policy is owing to a disability
recognized by the IDEA or Section 504, lawful procedures for changes in placement must be
followed. '

The Board will grant a hearing for any student subject to an expulsion in accordance with § 20-5-
202, MCA, and Policy 330G.
Possession of a Weapon in a School Building

The District will refer to law enforcement for immediate prosecution any person who possesses,
carries, or stores a weapon in a school building, except as provided below, and the District may
take disciplinary action as well in the case of a student. In addition the District will refer for
possible prosecution a parent or guardian of any minor violating this policy on grounds of
allowing a minor to possess. carry, or store a weapon in a school building.

For the purposes of this section only, “school building” means all buildings owned or leased by a
local school district that are used for instruction or for student activities: “weapon” means any
object, device, or instrument designed as a weapon or through its use is capable of threatening or
producing bodily harm or which may be used to inflict self-injury, including but not limited to
any firearm, whether loaded or unloaded; air guns; pellet guns; BB guns; fake (facsimile)
weapons; all knives; blades; clubs; metal knuckles; numchucks; throwing stars; explosives;
fireworks: mace or other propellants; stun guns: ammunition; poisons; chains; arrows: and
objects that have been modified 1o serve as a weapon.

No person shall possess, use, or distribute any object, device, or instrument having the
appearance of a weapon, and such objects, devices, or instruments shall be ireated as weapons,
including but not limited to weapons listed above which are broken or non-functional, look-alike
guns; toy guns; and any object that is a facsimile of a real weapon.

No person shall use articles designed for other purposes (i.e., lasers or laser pointers, belts,
combs, pencils, files, scissors, etc.) to inflict bodily harm and/or intimidate, and such use will be
treated as the possession and use of a weapon.

The Board may grant persons and entities advance permission to possess, carry, or store a
weapon in a school building. All persons who wish to possess, carry, or store a weapon in a
school building must request permission of the Board at a regular meeting. The Board has sole
discretion in deciding whether to allow a person to possess, carry, or store a weapon in a school
building.

This policy does not apply to on-duty law enforcement personnel.

Delegation of Authority

The Board grants authority to any teacher and to any other school personnel to impose on
students under their charge any disciplinary measure, other than suspension or expulsion,
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STUDENTS 3310

Page 4 of 4
corporal punishment, or in-school suspension, that is appropriate and in accordance with policies

and rules on student discipline. The Board authorizes teachers to remove students from
classrooms for disruptive behavior.

Cross Reference: 3300 Corrective Actions and Punishment

Legal Reference:
§ 20-4-302, MCA

Discipline and punishment of pupils

definition of corporal punishment — penalty- defense
Suspension and expulsion

Possession or allowing possession of

weapon in school building — exceptions -

penalties — seizure and forfeiture or return

~1

B
O O o

21

authorized — definitions

20 U.S.C. § 8921, et seq.

29 US.C. § 701

Policy History:
Adopted on:
Revised on:

Gun Free Schools Act of 1094

Rehabilitation Act of 1973

February 2007
Janvary 20, 2009, February 15, 2011_5epie
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STUDENTS ‘ 3410
Page 1 of 2
Student Health/Physical Screenings/Examinations

The Board may arrange each year for health services to be provided to all studems. Such
services may include but not be limited to:

k: Development of procedures at each building for isolation and temporary care of students
who become ill during the school day;

2. Consulting services of a qualified specialist for staff, students, and parents:

3. Vision and hearing screening;

4. Scoliosis screening:

5. Immunization as provided by the Department of Public Health and Human Services.

Parents/guardians will receive written notice of any screening result which indicates a LOHdlUOH
that might interfere or tend to interfere with a student’s progress.

In general the District will not conduct physical examinations of a student without parental
consent 1o do so or by court order, unless the health or safety of the student or others is in
question. Further, parents will be notified of the specific or approximate dates during the school
year when-apy-nen-emergeney—invasive shusieal examination-or-when screening administered
by the District is conducted, which is:

1. Required as a condition of attendance.
2. Administered by the school and scheduled by the school in advance.
3. Not necessary to protect the immediate health and safety of the student or other students.

Parents or eligible students will be given the opportunity to opt out of the above-described sen-
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Students who wish to participate in certain extracurricular activities may be required to submit to
a physical examination to verify their ability to participate in the activity. Students participating
in activities governed by the Montana High School Association will be required to follow the
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STUDENTS 3410
Page 2 of 2
rules of that organization, as well as other applicable District policies, rules, and regulations.

All parents will be notified of requirements of the District’s policy on physical examinations and
screening of students. at least annually at the beginning of the school year and within a
reasonable period of time after any substantive change in the policy.

Legal Reference: § 20-3-324(20), MCA Powers and duties
20 U.S.C. 1232h(b) General Education Provisions Act

Policy History:
Adopted on:  February 2007
Revised on:__ October 2015

October 2015 revision note: removed references to non-emergency invasive physical

examination
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STUDENTS 3413
Student hnmunization

The Board requires all students to present evidence of their having been immunized against the
following diseases: v: _diphtheria, pertussis (whooping cough), poliomyelitis, measles
(rubeola). mumb& mbe!lag and tetanus in the m: .

Hat,nmphnus mﬂumia typg 1 immurﬁzation is required for students under age five (5).

Upon initial enrollment, an immunization status form shall be completed by the student’s parent
or guardian. The certificate shall be made a part of the student’s permanent record.

A student who transfers into the District may photocopy immunization records in the possession
of the school of origin. The Dlstmt will accept the photocopy as evidence of immunization.
Within thirty (30) days after a transferring student ceases attendance at the school of origin. the
school shall retain a certified copy for the permanent record and send the original immunization
records for the student to the school district to which the student transfers. Exemptions from one
or more vaccines shall be granted for medical reasons upon certification by a physician
indicating the specific nature and probable duration of the medical condition for not
administering the vaccine(s). Exemptions for religious reasons must be filed annually. The
statement for an exemption shall be maintained as part of the student’s immunization record.
The permanent file of students with exemptions shall be marked for easy identification, should
the Department of Public Health and Human Services order that exempted students be excluded
from school temporarily when the risk of contracting or transmitting a disease exists. Exclusion
shall not exceed thirty (30) calendar days.

The Superintendent may allow the commencement of attendance in school by a student who has
not been immunized against cach discase listed in § 20-3-403, MCA, if that student has receive
one or more doses of _polio, measles (rubeola), mumps mbe]la dlphtherla pertu%c‘ls
Lbsie kil fed and teidnu\ vaccine, cxeent that Haerm 2 1y

The District shall exclude a student for noncompliance with the immunization laws and properly
notify the parent or guardian. The local health department may seek an injunction requiring the
parent to submit an immunization status form, take action to fully immunize the student, or file

“an exemption for personal or medical reasons.

Legal Reference: § 20-3-324(20), MCA Powers and duties
§ 20-5-402 - 410, MCA Health
§ 20-5-403, MCA Immunization required — release and
acceptance of immunization records
§ 20-5-405, MCA Medical or religious exemption

Policy History:
Adopted on: February 2007
Revised on: =
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Jefferson High School District #1

STUDENTS 3451
Emergency Treatment

The Board recognizes that schools are responsible for providing first aid or emergency treatment
to a student in case of sudden illness or injury: however, further medical atiention is the
responsibility of a parent or guardian.

The District requires that every parent or guardian provide a telephone number where a parent or
designee of a parent may be reached in case of an emergency.

When a student is injured, staff will provide immediate carc and attention until relieved by a
superior. a nurse, or a doctor. The District will employ its normal procedures to address medical
emergencies without regard to the existence of a do not resuscitate (DNR) requestas-sueh- DMNE

roonacte Aa mat anelas 4o cobhanl bocad mpaeceainn A
g GO OO ROTAP Py TE5ER00oastaProgha SHHR eveRptdaHes-aehaahittnereto.

principal or designated staff member will A»-nmeelf%el;_j%al] a parent or parental designee so that
the parent may arrange for care or treatment of an injured student.

F\]!—\(s or-eyent snlitian ndtpndnnt thacats

"~ When a student develops symptoms of illness while at school, a responsible school official will

do the following:

Lmmediately-isolate the student from other children to a room or area segregated for that
purpose;

Inform a parent or guardian as soon as possible about the illness and request a parent or
guardian to pick up the child; and

Report each case of suspected communicable disease the same day by telephone to a
locai health authority or as soon as possible thereaiter if’ a health authority cannot be
reached the same day.

When a parent or guardian cannot be reached, and it is the judgment of a principal or other
person in charge that immediate medical attention is required, an injured student may be taken
directly to a hospitalend-treated by-aphysician-on-call. Once located, a parent or a guardian is
responsible for continuing treatment or for making other arrangements.

Legal Reference: ARM 37.111.825 Health Supervision and Maintenance

Policy History:
Adopted on: February 2007
Revised on;



~3

< 0w

H W R =

o

S N R S S e
e B e O O\D S )

1

4
h

¥

b2
foy

i
4

b

SR P I
D00

2
o
<~

Lo ) W L
B S

B b WU L oW oWt
-_— O O 00 =3 O W

Jefferson High School District #1

STUDENTS 3510
School-Sponsored Student Activities
. Student Organizations:
a. All student organizations must be approved by the administration. Secret or
clandestine organizations or groups will not be permitted.
b. Bylaws and rules of student organizations must not be contrary to Board policy or
to administrative rules and regulations.
: Procedures in student organizations must follow generally accepted democratic
practices in the acceptance of members and nomination and election of officers.
2. ocial Events
a. Social events must have prior approval of the administration.
b, Social events must be held in school facilities unless approved by the Board.
G Social events must be chaperoned at all times.
d. Attendance at high school social events and dances shall be limited 1o high school

students unless prior permission is received from the principal.

3. Extracurricular Activities

a. Academic and behavior eligibility rules are established by MHSA rules and
District policy.

b. Any student convicted of a criminal offense may, at the discretion of school
officials, become ineligible for such a period of time as the school officials may
decide.

G, In e¢stablishing an interscholastic program, the Board directs the administration to:
i. Open all sports to all students enrolled in the District, with an equal

opportunity for participation.
i, Recommend sports activities based on interest inventories completed by
the students.
Cross Reference: Policy 3233

Policy History:

Adopted on:
Revised on:

February 2007
ctober 2015

October 2015 Revision Note: Added cross-reference to policy 3
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Jefferson High School District #1

COMMUNITY RELATIONS 4332

Page 1 of2

Conduct on School Property

In addition to prohibitions stated in other District policies, no person on school property shall:

17, MO A, or other similar products;

29

i Injure or threaten to injure another person;

2. Damage another’s property or that of the District;

3. Violate any provision of the criminal law of the state of Montana or town or county
ordinance;

4. .mmke or otherwise use tobdcco or mmtune pr nducrs mcluclmg3

% Consume, possess, or distribute alcoholic beverages, illegal drugs, or possess weapons
(as defined in Policy 3311) at any time;

6. Impede, delay, or otherwise interfere with the orderly conduct of the District’s
educational
program or any other activity occurring on sd1ool property;

7. Enter upon any portion of school premises at any time for purposes other than those
which are lawful and authorized by the Board; or

8. Willfully violate other District rules and regulations.

“School property” means within school buildings. in vehicles used for school purposes, or on
owned or leased school grounds. District administrators will take appropriate action as

p
circumstances warrant.

Cross Reference: Policy 3311  Firearms and Weapons

Legal Reference: Pro-Children Act of 1994, 20 U.S.C. § 6081

Smohe l* ree Sghool Acl of 1994

§ 7’0 1 O ‘\/ELA Use ot tobacw product in public school building or
property prohibited
§ 20-5-410, MCA Civil penalty

Policy History:
Adopted on: F cbruax\ ”007
Revised on: mber 2015
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PERSONNEL 3210
Assignmments, Reassignments, Transiers

The Superintendent may assign. reassign. and/or transfer positions and duties of all staft.
Teachers will be assigned at the levels and in the subjects for which theiresstifieatenthey are

licensed and endorsed_or for which they are enrolled in an internship as defined in ARM -

10.55.602 and meet the requirements of ARM 10.55.607. The Superintendent will provide for a

svstem of assignment, reassignment, and transfer of classified staff. including voluntary transfers
and promotions. Nothing in this policy prevents reassignment of a stail member during a school

year,
Classified Staft’

The District retains the right of assignment. reassignment, and transfer. Written notice of
reassignment or involuntary transfer will be given to the employee. The staff member will be
given opportunity to discuss the proposed transfer or reassignment with the Superintendent.

Teaching

Notice of their teaching assignments relative to grade level, building, and subject area will be
given to teachers before the beginning of the school year. All District employees assigned
extracurricular activilies as a contract obligation must honor this obligation as a condition of
employment unless released from this responsibility by the Board.

Provisions governing vacancies. promaotions. and veluntary or involuntary transfers may be
found in negotiated agreements or employee handbooks

Legal Reference Bonner School District No. 14 v. Bonner Education Association. MEA- =
MFT. NEA. AFT. AFL-CIO. (2008) 2008 M1 9
SS 20-4-402. MCA __ Duties of District Superintendent or County Hish
School Principal
ARM 10.55.602 Definition of Internship
ARM 10.55.607 Internships

Policy Historv:
Adopted on:  February 2007
Revised on:___ Qctober 2015

October 2015 revision note:- added information regarding internships for teachers

[ Formatted: Indent: Left: 0", Hanging: 15"




Jefferson High School District #1

ADMINISTRATION 6310
Internships

The Board recognizes the need {o provide training cpportunities for prospective administrators.
Internships for those in the process of acquiring administrative credentials shail be considercd
and approved on an individual basis. The Superintendent or designee and the District
administrator involved will review the internship proposal with the candidate and the university
representative, much in the same manner as student teachers are assigned.

Policy History:
Adopted on:  February 2007
Revised on:
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NONINSTRUCTIONAL OPERATIONS 8301
Page 1 of 2

District Safely

For purpose of this policy, “disaster means ihe occurrence or imminent threat of damage, injury,
or loss of life or property”.

The Board recognizes that safety and healith standards should be incorporated into all aspects of
the operation of the District. Rules for safety and prevention of accidents will be posted in
compliance with Montana Safety Culture Act and the Montana Safety Act. Injuries and
accidents will be reported to the District office.

The board of trustees has identified the following local hazards that exists within the boundaries
of its school district: [Fire, Earthquake, Avalanche, High Winds, Tornadoes. Intruders, Firearms.
ete.] '

S : ‘The oupermtendem building principal shall design and incorporate drills in
nzs schoo]l qa[ﬂtv OF CINErLCCY Gper: p[an 10 address thc abow, stated hazards. The trustees
will cemfy to the ofﬁce of publnc xllstrucmon Batere-duived. 004 that a school safety ¢
Ly Ope - plan has been adopted. Tlns plan and procedwes will be discussed and
dlstrlbmed *Lo each 1eac,hcr at the beginning of each school year. There will be at least eight (8)
disaster drills a year in a school. All teachers will discuss safety drill procedures with their class
at the beginning of each year and will have them posted in a conspicuous place next to the exit
door. The drills must be held at different hours of the day or evening 10 avoid distinction
between drills and actual disasters. A record will be kept of all fire drills.

The trustees shall review the school safety ¢i cvrueno v oper ¢ plan periodiealis- at its
regular June meeting and update the plan as dciummed negeraw h) lhc trustees based on
Lhangml u:unmsm es pu!anmug tu bc_l;uoi safety. Once the 3 ¢s have made th

The Superintendent will develop safety and health standards which comply with the Montana
Safety Culture Act.

Legal Reference: §20-1-401, MCA Disaster drills to be conducted
regularly — districts to identify
disaster risks and adopt school safety

plan

§ 20-1-402. MCA Number of disaster drills required —
time of drills to vary

§§ 39-71-1501. et seq., MCA Montana Safety Culture Act

§§ 50-71-311, MCA Montana Safety Act
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Adopted on:  February 2007
Revised on:  July 2013, Seni 20
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INSTRUCTION 2158
Page ) of 2

Family Engagement Policy

The Jefferson High School Board of Trustees believes that engaging parenits/families in the
education process is essential 16 improved academic suceess for students. The Board recognizes
that a student's education is a responsibility shared by the district, parents, families and other
members of the community during the entire ime a student attends school. The Board belicves
that the district must create an environment that is conducive to lcarmng and that strong,
comprehensive parent/family involvement is an important component. Parent/Family
inveolvement in educanon requives a caoperative effort with roles for the Office of Public
Instruction (OPD), the district, paremis/families and the commumity

Parent/Family Involvement Goals and Plan

The Board of Trustees recognizes the importance of eliminating barriers that impede
parent/family involvement, thereby facilitating an environment that encourages collaboration
with parents. families and other members of the community. Therefore. the district will develop
and implement a plan 1o facilitate parent/family involvement that shall include the following, six
(6) goals:

1. Promaie fannlics to actively participate in the life of the school and feel welcomed,
valued. and connected to each other. 1o school staff, and o what students are leaming and
daoing in class,

2. Premote families and school staff to engage in regular, two-way meanimgful
communication about student learning,

3. Promote famiiies and school staff to continuousiy collaborate to support student learning
and healtly developiment both at home and at schoot and have reguiar opportuwnucs o
strengthen their knowledge and skills 1o do so effecuvely.

4. Empower parents 1o be advocates for their own and other children. to ensure that students
are treated equitably and have access to fearming opportuniites that will support thei
success:

5. LEncourage families and school staff to be partners in decigions that aifect children and
families and together inform. influence, and create policies, practices, and programs. and

6. Encourage families and school staff to collaborate with members of the community to
connect students, famihies. and staff to expand learning opportunities. community
services, and ¢ivic participation

The district's plan for meeting these goals s-ieu1

1. Provide activities that will educate parents regarding the intellectual and developmental
needs of their children at all age levels. This will include promoting cooperation between
the district and other agencies or school/community groups (such as parent-teacher
groups, Head Start, etc.) to furnish learning opportunities and disseminate information
regarding parenting skills and child/adolescent development.

2 Implement sirategies to invoive parents/families in the educational process, including:



Jefferson High School Disivics #1 [

INSTRUCTION 2158
Page 2 of 2

« Keeping parents/familiss informed of opportunities for involvement and encouraging
participation in various programs.

Providing access ta educational resources for parents/families to use together with
their children.

¢ Keeping parents/families informed of the objectives of district educaiional programs

L I N
®

6 as well as of their child's participation and progress within these programs.
7 3. Enable families o parlicipate in the education of their ehildren through a variety of roles.
8 For example, parents/family members should be given opportunities to provide input into
G district policies and volunteer time within the classrooms and school programs.
i 4. Provide professional development opportunities for teachers and staff to enhance their
il understanding of effective parent/family involvement strategies.
12 5. Perform regular evaluations of parent/family involvementateach-school-and-at-the
13 distrietlovel )
14 6. Provide access, upon request. to any instructional material used as part of the educational
15 curricufum,
16 7. practical, provide information-in a language understandable 1o parents.
17 8. Other options as Administration determines.
18 & o [ Formatted: Indent: Lefc 0.25", Ne bullets or
19 The board will review the plan and progress at the regular June board meeting. “ numbering
20 [ Formatted: Indent: Hanging: 0.5, No bullets or
39 numbering, Tab stops: 0, Left
"1

23 Legal Reference:

5 Policy History:

% Adopled o November 2013
e Revised on:

28 Timeline Index: June

36 Revision Note:
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Jefferson High School Distriet #1

FINANCIAL MANAGMENT

Lease-Purchase Agreement

7525
Page 1 of |

The trustees of a district can lease property with an option to purchase.

Personal property -- the lease cannot be more than seven (7) years.

Real property -- the lease cannot be more than fifteen (15) years.

The terms of the lease must comply with 20-6-625, MCA. [f real property is acquired, the

trusiees shall comply with 20-6-603, MCA.

The trustees of any district may lease buildings or land suitable for school purposes when it is
within the best interests of the district to lease the buildings or land from the county,
municipality, another district, or any person. The term of the lease may not be for more than
fifteen (15) vears unless prior approval of the qualified electors of the district is obtained in the
manner prescribed by lase for school elections, in which case the lease may be for a term
approved by the qualified electors, but not exceeding ninety-nine (99) years. Whenever the lease
is for a period of time that is longer than the current school fiscal year, the lease requirements for
the succeeding school fiscal vears shall be an obligation of the final budgets for such years.

Cross Reference: Policy 7251
Legal Reference: § 20-6-603, MCA

§ 20-6-609, MCA

§ 20-6-625, MCA

Policy History:
Adopted on:
Reviewed on:
Revised on:

Policy History:
Adopted on:
Revised on:

Revision Noie:

Disposal of school district property without
a vote.

Trustees’ authority to acquire or dispose of
sites and buildings — when election required.
Trustees’ authority to acquire property by
lease-purchase agreement.

Authorization to lease buildings or land for
school purposes.



From the desk of:

October 2015

Sivnce September the items occupying ’my time are:

Finishing up New Hires:
Paperwork completion — Contracts, software system entry, insurances,
retirement system entries, backgrounds, certificates registered, banking
information, etc.

Terms of Employment Report for OPI:
Finished

General Office:
The 3™ period aide is catching up on the scanning of agendas, minutes, and
packets for the website. If Mr. Smith doesn't have the time to upload them, he'll
teach Maddi how to do it so that the project can be completed as soon as
possible.

I'm still working with the county on cleaning up balancing. It seems that when
they have time, I don't and vice versa. Never fear — it WILL get done.

When you receive this report, I'll have attehded MCEL. MASBO has a board meeting
Wednesday at 10:30 a.m. that I will attend. Then there are a couple of pre-conference -
sessions to attend that day as well. The conference lasts until Friday around noon.

It appears that December 2 may be the best day for the staff who responded to my
request for input. However, not many replied. I'll keep after them.



Principal’s Report 10/20/15
*Homecoming was a wonderful success, thanks in part to the Carnival supported by the Booster Club.

*Attendance by class in September: Freshman 96%, Sophomores 95%, Juniors 98% and Seniors 96%.
The Freshman, Juniors and Seniors will receive an ice cream treat from Boulder River. Greg Hughes at
Boulder River is sponsering half and the school is paying half. This reward is a part of our MB! team plan
to reward the behaviors and effort that we wish to see from our Panthers.

*Due to students and staff the SOS (Signs of Suicide) program to make people aware of the signs and
how to act upon them, has been introduced the school community and is being implemented in English
Classes.

*We have begun working with our School Support Advisor, Leslie Mills. Mrs. Strozewski, Mr. Michaud
and | attended a workshop with Mel Riddile about Instructional Frameworks. We will be working to
develop a formal Instructional Framework. Some examples are attached.

*1 am attending MCEL in Billings 10-15 and 10-16 and will bring information from that conference to the
meeting.

AD’s Report
*Warm-ups were purchased for the Volleyball team as we were out of compliance.

*The Volleyball team is competing very well and preparing for District Tournament in Belgrade on 10-30
and 10-31.

*The Football team is competing well and preparing to enter the playoffs, potentiaily as Conference
champions.

*The Cross Country team will participate at State this weekend. The boys have run very well and
improved throughout the season.

*We will be running the raffle this Fall/Winter.
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Consisten! Beginnings
Engaged Relationships
Comel Notes

Essential Questions
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Great Falls High School
Instructional Framework
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Jefferson High School
Official Jefferson High School Booster Club Raffle Rules

PRIZE: Grand Prize — 2016 Subaru — Crosstrek Premium

SPONSORS
1. The raffle is conducted under the auspice of the Jefferson High School Booster Club, a non-profit, for the
benefit of Jefferson High Scheol athletics and activities.
2. Generous sponsorship by Placer Motors Inc. of Helena, Montana.
3. Generous sponseorship by First Boulder Valley Bank.

DISTRIBUTION OF RAFFLE PROCEEDS

4. All proceeds, less prize expenses, will benefit the Jefferson High School, and the Jefferson High School
Booster Club to foster athletics, activities and projects at Jefferson High School.

RAFFLE TICKET PRICES AND PROBABILITY

5. The purchase price of a raffle ticket is $20.00/chance. Ticket payments are not considered a tax deductible
charitable donation for tax benefit purposes. A maximum of 4,000 tickets will be sold.

PAYMENTS FOR RAFFLE TICKETS

6. Payment for a raffle ticket can be made by cash, personal check, certified check or money order. If an
entrant’s payment is dishonored, the entry will be declared invalid without any further notice. Ticket
purchase opportunities at locations other than Jefferson High School will close at 5:06 PM on Sunday,
January 24, 2016, EXCEPT for tickets sold at Jefferson High School between January 24 and January 29
2016.

ELIGIBILITY

7. Tickets must be purchased within the geographic confines of the State of Montana. Credit Cards may not be
used for payment. Must be 18 or older to win.

DISTRIBUTION

8.  Any part of the raffle tickets and payments for the raffle tickets must be distributed and collected without
the use of the United States Post Office or any other shipping company. Jefferson High Scheol may be
contacted for manual delivery or pick up of tickets and/or proceeds.

RAFFLE DRAWING (selection of winning ticket)
9. Winner need not be present to win. The winning ticket will be chosen by a random drawing. The winning
ticket shall be drawn at the Jefferson High School Basketball game January 29, 2016 at Jefferson High Scheol
in Boulder, Montana.

TAXES AND OTHER COSTS

10. The winner is solely responsible for paying all applicable federal, state and local income taxes. Jefferson
High School Booster Club will provide the requisite IRS 1099-Misc form to the winper of the raffle.



DISCLAIMERS

11. The Jefferson High Booster Club, Jefferson High School, First Boulder Valley Bank and Placer Motors Inc.
specifically disclaim all express or implied warranties, including warranties of merchantability and fitness for
a particular purpose, regarding the Subaru Crosstrek. By purchase of a ticket, entrants accept the prize “as
is.” Jefferson High School and the Jefferson High School Booster Club accept no liability associated with the
awarding of the prize.

FINALITY OF DRAWING

12. The winning ticket drawn on the evening of January 29, 2016, is conclusive. The winning ticket holder will
be required to provide legal proof of identity, legal address and social security/tax identification number to
the Jefferson High School Booster Club before claiming the prize. Purchasers of tickets agree that the
winning ticket drawn is final and non-contestable.

PUBLICITY

13. Raffle winner agrees to allow the use of their name, city of residence and personal phetographic likeness to
be used by the raffle sponsors for publicity or in ether promotional materials.

DELIVERY OF GRAND PRIZE
14. The raffle sponsor, Jefferson High School Booster Club, will hold the grand prize for up to 21 days after the
raffle drawing at or near the site of Jefferson High School. Prize is forfeited if it is not picked up within the
21 day period and winning ticket holder agrees to forfeit claim for the prize if not picked up within that time
frame. In the event of forfeiture of the drawing prize a subsequent drawing will be held for the forfeited

prize on the 22" day after the original drawing. No additional tickets will be sold or added to the ticket pool
for that drawing.

JURISDICTION

15. Raffle ticket purchasers agree that this raffle is governed by the gambling and gaming laws of the Internal
Revenue Code and the raffle ticket winner is personaily responsible for adherence to appropriate State and
Federal governing laws.

Raffle ticket holders agree that the purchase of a ticket is subject to these rules and regulations. The
Jefferson High School Booster Club disclaims any liability relative to any errors or omissions actual or
implied in advertising or promoting this raffle and defining or rendering information related to personal
liabilities for State and Federal taxes related to claiming and using the prize won in the raffle drawing.



SETTLEMENT AGREEMENT

To Resolve the Issue of
Ridgeway et al. vs. Montana High School Association et al.

SETTLEMENT AGREEMENT

l. INTRODUCTION

This Setllement Agreement disposes of the pending disputes in
that civil suit presently pending before the United States District Court
for the District of Montana denominated as Karyn Ridgeway et al.,
Plaintiffs, v. Montana High School Association et al., Defendants, Civil
No. 82-59-M, and filed pursuani to Title IX of the Education
Amendments of 1972, 20 US.C. 1681, et seq., the Fourteenth
Amendment to the United States Constitution, 42 U.S.C.1983, Article,
X, 4 and Article X, 1 of the Montana Constitution and 49-2-307 and 49-
2-403, MCA.

Hereafter, the following individuals will be denominated as Plaintiffs
and unless the text of this Settlement Agreement otherwise indicates
that only some or that only an individual Plaintiff is intended to be
mentioned, the term Plaintiff shall refer to all such parties in their
individual and class capacity. Plaintiffs are: Karyn Ridgeway, Donna
Ridgeway, Bernadette Lopez, Jeanine Hunt, Deanna Paulus, Dan M.
Merritt, and that class of all other persons similarly situated, consisting
of those female students who have been, are now, or hereafter may be
enrolled as students of Missoula County High School District, Whitehall
High School District No. 2, and Columbia Falls High School District No.
6, as such class has been designated by the United States District
Court herein.

Hereafter, the named Defendants, Montana High School
Association, and Dan Freund, Executive Director, shall be referred to
as MHSA,; the named Defendants, Montana Office of Public Instruction
and Ed Argenbright, Superintendent, shall be referred to as OPI; the
named Defendants, Missoula County High School District and Harold
Sharkey, Chairperson, shall be referred to as Missoula High School
District; the named Defendants, Whitehall High School District No. 2
and Charles Wiedman, Chairperson, shail be referred to as Whitehall
School District; the named Defendants, Columbia Falls High School
District No. 6 and Larry Wilson, Chairperson, shall be referred to as
Columbia Falls School District; and uniess the text of this Settlement
Agreement otherwise indicates that only some or that only an individual
Defendant is intended to be mentioned, then the term of Defendant
otherwise set forth above shall refer to all such parties named as
Defendants, and all of those parties' agents and employees.

ll. INTENT OF SETTLEMENT AGREEMENT

The thrust and overall intent of this Settlement Agreement is to
advance the opportunities which female high school students have to
participate in extracurricular athletic events relative to their male
counterparts; to create, implement and enforce minimum requirements
for obtaining sex equity in athletics in Montana; and to make available
established grievance procedures and forums, to permit students
experiencing sex inequities to obtain non-judicial relief, while retaining
the availability of alternative redress through remedies extended by
state and federal law.

1. RECITALS

This lawsuit was commenced on May 10, 1982. Plaintiffs alleged
they were students who were denied an equal opportunity to participate
in extracurricular high school athletics and were subjected to invidious
discrimination in athletics and consequently were deprived of an
opportunity to develop to their full educational potential in violation of
state and federal law. Such discrimination was alleged to exist in the
number of sanctioned sports available, the seasons in which sports
were available, the length of sport season, the scheduling of practices
and games, facilities, equipment, coaching, transportation, school band
and pep rallies, uniforms, access to trainers, publicity, and other
aspects of extracurricular athletics. The suit was certified as a class
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action 1o include Plaintiffs and other similarly situated females in some
or all aspects of extracurricular high school athletics.

Defendants denied liability for the claims. Defendants challenged
the court jurisdiction over the subject matter of the litigation and over
their persons. Furthermore, Defendants denied that federal law
covered the subject of extracurricular high school athietics and denied
that the state agency defendant had any responsibility over the subject
of the litigation.

In an effort to resolve the respective claims of Plaintiffs in this
litigation, the terms of this agreement have been negotiated and
accepted.

V. TERMS

A. GENERAL TERMS

1. Future Conduct of Parties. This agreement recognizes
that certain events, which allegedly occurred prior to the date of this
agreement, will not occur again, if such events did occur; and further
recognizes that certain events which may have occurred by lack of
clear identification may have had a sexually discriminatory impact upon
Plaintiffs and should not again occur.

2. Minimum Requirements for Sex Equity in Athletics
and Implementation of a Grievance Procedure and Sanctions. In
order to advance sex equity in exiracurricular athletic activities in the
Defendant school districts and to recognize the availability of non-
judicial procedures for future disputes in all Montana high school
districts, the parlies agree to the adoption, implementation and
enforcement of the foilowing Minimum Requirements which shall be
enforceable through the non-judicial procedures outlined below. To the
extent the minimum requirements are not already in force, the parties
agree that Missoula, Columbia Falls, and Whitehall High School
Districts shail impiement these Minimum Requirements.

3. Plan of Implementation. To effectuate the settlement
the parties agree that each Defendant shall prepare a Plan for
Implementation of this settlement and submit the same within the two
months of the execution of this Settlement Agreement to the Facilitator.
The Facilitator may assist each Defendant in preparing its plan. Upon
receipt of the plans, the Facilitator shall review and comment on them.
The Defendants may respond to the comments and make appropriate
amendments. The Facilitator, within one month of receipt of all final
plans, shall submit the final plans to the Court for approval. The
Facilitator may also provide the Court and all parties with his
comments.

4. Reporting Requirements. Within three months of the
Court approval of the final plans, each Defendant shall make a written
report to the Court of its progress in implementing this Settlement
Agreement and its Plan for Implementation. The Court may refer any
report to the Facilitator for review, recommendations, or such other
action as directed by the Court.

The Compliance Report shall include details of changes
made in the respective programs to show compliance by the
Defendants with this Seitlement Agreement.

The Defendants shall submit copies of their plans and
reports to Plaintiffs at the time the same is submitted fo the Facilitator
and Court, and the Plaintiffs may make comment {o the Facilitator or
the Court regarding the same within Fifteen (15) days of the receipt
thereof. Plaintiffs shall submit copies of their comments to the
Defendants. Defendants may have ten (10) days within the receipt
thereof to respond to such comments. The Defendants shall also
retain copies of their plans and reports for use by any person.

5. Facilitator. To effectuate this Settlement Agreement and
to resolve issues pending between the parties, the parties hereby
designate as "Facilitator" a neutral representative, Barry Gomberg of



the Mountain West Sex Desegregation Assistance Center, Weber
State College, Ogden, Utah. In addition to assisting in compliance with
this Settlement Agreement, the Facilitator shall collect facts and make
recommendations as set forth herein. Should Gomberg cease
affiliation with the Center, Gomberg shall continue to be designated as
"facilitator" for purposes of this agreement. In addition to assisting in
compliance with this Setflement Agreement, the Facilitator shall collect
facts and make recommendations as set forth hereafter. Should the
Facilitator cease to be able to perform his functions under this
Settlement Agreement, the Court, after considering recommendations
of the parties, shall appoint a Facilitator to carry out the duties. To the
extent that unallocated or uncommitied federal funds are available to
the Facilitator, such shall be used to pay the expenses of the
Facilitator; if such federal funding is unavailable, then the expense of
the Facilitator, if any, shall be borne by the Defendants.

6. Notice to Class. To comply with Fed. R. Civ. P. 23(e),
and to assure that all students and parents who are affected by this
Settlement Agreement receive notice of the same, distribution of the
Settiement Agreement upon its execution shall be as follows: the
Defendant school districts shall give notice to students and parents in
their school distiict of the existence of this Settlement Agreement.
Such notice may be given by publishing a notice of the same in the
student handbook distributed to students in their respective schools or
through any other effective means designed to give notice to students
and parents in their school district of the existence of this Settlement
Agreement. The Notice shall contain a summary of the Settlement
Agreement and information regarding where copies of the Settlement
Agreement may be obtained. The Defendant school districts shall
retain copies of the Setilement Agreement for the use of students and
parents within their school district. MHSA shall distribute copies of the
Settlement Agreement to its member high schools. OPI shall also
distribute copies to any high school over which it has authority under
Montana law. Defendants may coordinate their distribution efforts in
order not to duplicate them.

B. MINIMUM REQUIREMENTS

The following Statewide Minimum Requirements and
Minimum Requirements for School Districts shall be used by OPI,
MHSA, and the three school districts in evaluating grievances and
eligibility challenges as set forth in Section VI, Grievance Procedures
and Sanctions. In the event the facts establish a particular school or
school district in engaging in extracurricular athletic activities which do
not achieve such Minimum Requirements, then OPI, MHSA, or the
three Defendant school districts applying applicable minimum
procedural standards shall conclude the activity engaged in does not
achieve sex equity in such extracurricular athletic activity. The parties
agree, however, that the OP| Grievance Procedure shall not apply to
determine MHSA's compliance with the Statewide Minimum
Requirements set forth below, although it shall be available fo
determine a local school district's compliance with the Statewide
Minimum Requirements and to adjudicate grievances arising out of
local school district decisions or actions.

Although this Settlement Agreement does not set forth the
Minimum Requirements for other non-athletic extracurricular activities
which are related to extracurricular athletic events, the Minimum
Requirements set forth hereafter may be considered by individuals,
school districts, OPI, MHSA, or other interested parties in evaluating
whether under the particular circumstances sex equity has been
achieved in other non-athletic extracurricular activities which are
related to athletic events.

Unless otherwise stated, compliance by the Defendants with the
Minimum Requirements shall be for the 1984-85 school year. To the
extent possible the Defendants shall implement the Minimum
Requirements during the 1983-84 school year.

1. Statewide Minimum Requirements.

a. Number of Sanctioned Sports. MHSA shall sanction at
least the same number of sports for females as for males. In deciding
which sport should be sanctioned to at least equalize the number of
sports for both males and females for the 1984-85 school year, MHSA
shall supply any documentation requested by the Facilitator. The
Facilitator shall determine which sport should be sanctioned, and
MHSA shali implement the Facilitator's determination. The Facilitator
shall also determine the appropriate playing season for the sanctioned
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sport using the national norm for such sport as determined by
information derived from the National Federation of State High School
Associations (hereafter, "national norm™), or other sources he deems
useful.

After implementation of this provision regarding the
sanctioning of a new sport for girls for the 1984-85 school year, MHSA
shall select all further sports to be sanctioned through the use of a
survey taken by MHSA of the interests and abilities of males and
females. The playing season for all further sanctioned sports shall be
determined by considering the national norm for such sport, but any
decision as to season must be based on gender-neutral factors.

In considering whether equity has been achieved in
equalizing the number of sports, the sports football and wrestling shall
be considered to be male sports, although these sports shall remain
open for participation by females. Sanctioned sports shall be
considered to be available for females if the sport is sanctioned only for
participation by females or if the sport is sanctioned for both males and
females but a separate and identical team is sanctioned only for
parlicipation by females in that sport. For example, volieyball,
sanctioned only for females, shall be considered a female sport. If
volleyball were in the future sanclioned for participation by both sexes,
a separate volleyball team would have {o be sanctioned for females
only for the sport to be considered a female sport.

b. Length of Athletic Season. MHSA shall authorize, and
individual school districts shall extend to both males and females,
athletic seasons of approximately the same length for the same sport
played by both sexes. This shall be accomplished commencing with
the 1985-86 athletic season; however, to the extent possible, MHSA
shall implement this requirement during the 1984-85 athletic season
and shall provide to the parties and the facilitator an identification of
areas where compliance is not possible until 1985-86 and the reasons
therefore and the remainder of the items shall be instituted by 1984-85.
As used herein, the term "athletic season” means the practice, regular
season and, as well, fournament play. As used herein, the term
"approximately equal" means that the length of a sport for one sex may
have a variation of seven days or less than the athletic season for the
same sport played by the opposite sex, if this variation is necessitated
by gender-neutral factors, such as holidays, school breaks, and
coaching discretion. However, the difference in the seasons for the
same sport participated in by both females and males cannot vary in
length more than seven days and the season variation cannot always
be less for one sex and still achieve sex equity.

Further, to achieve equal length of seasons in the same
sport, if a school district offers the same sport for both female and male
participation, such as basketball, soccer or baseball/softball, MHSA
shall authorize the school district to, and the school district shall
schedule the same number of games for both male and female
students and provide an opportunity for the same number of days of
practice for both male and female students subject to the variation
permitted above.

Where sports are played by only females or males, hereafter
single-sex sports such as girls volleyball, football or wrestling, MHSA
shall authorize, and the school district shall extend to males and
females, athletic seasons equal to the national norm for such sport.
MHSA shall authorize the school districts to, and the school districls
shall, schedule at least the same number of games as is equal to the
national norm for the single-sex sport. The Facilitator shall determine
what the national norm is for the length of season and number of
games for the single-sex sports.

c. Continuity of Athletic Seasons and Elimination of
Overlapping Seasons. Commencing with the 1985-86 athletic
season, and to the extent possible during the 1984-85 athletic season,
MHSA and the school districts shall provide athletic seasons in a
manner to assure that the continuity of seasons for females and males
shall be approximately equal and shall provide to the parties and the
Facilitator an identification of areas where compliance is not possible
until 1985-86 and the reasons therefore and the remainder of the items
shall be instituted by 1984-85. This requirement will require that the
breaks between male and female sport seasons do not vary in length
by more than seven days and that the sport seasons do not overlap so
as io prevent interested students from participating in consecutive
athletic seasons offered by a particular high school. If more than one



sport is offered to either or both sexes during one athletic season, such
offering does not constitute a prohibiled overap of athietic
opportunities.

d. Tournament Locations. MHSA shall select tournament
and statewide meet sites for both female and male sporting
tournaments and events at locations which are comparable considering
the actual and reasonable needs of the tournament or statewide meet.
If the same sport is participated in by both females and males and is
played or participated in during the same season, MHSA shall consider
and make reasonable efiorts to schedule tournaments or statewide
meets at the same location during the same week or appropriate time
period. Further MHSA shall schedule the dates for the tournaments or
statewide meets and determine their locations based upon gender-
neutral factors.

e. Press Releases. MHSA shall issue press releases
giving equal emphasis fo male and female athletic contests and
tournaments and shall equalize any other publicity in which it may
engage.

f. MHSA Coaching Requirements. MHSA shall seek to
assure that equal opportunity in the selection of and in the extension of
coaching for both female and male students is provided and shall
review and revise its rules in accordance with this requirement.

g. Summer Camp Rules. MHSA shall review and revise its
summer camp rules, fo assure that both females and males
participating in the same sport have equal opportunities to participate in
summer camps offered for that sport. Specialized summer camp rule
2(8) shall be eliminated. This requirement shall not require MHSA to
sanction the identical number or fypes of summer camps for females
as males.

h. Recruiting Efforts by MHSA. Where the same sport is
sanctioned during different seasons for females and males, or where a
female or male sport is played during a season different than the
season played in majority of other states playing such sport, MHSA
shall participate with school districts in improving recruitment
opportunities for those athletes playing the sport in the off season.

i. Officials. MHSA shall hire equally qualified officials for
female and male sports during the final tournaments and use Montana
Officials Association (M.O.A.) ratings to comply with this requirement.
For both regular seasons and tournament play MHSA shall set rates for
officials officiating female volleyball at not less than the same rate paid
to officials of volleyball consistent with the national norm.

2. Minimum Requirements for School Districts. The Minimum
Requirements for School Districts shall apply to all schools within that
school district and the term "school district” as used herein shall refer to
both the school district and school within that district.

j. Number of Offered Sports. The school districts shall
offer the same number of sports for both males and females during the
individual school year except as provided below. School districts shall
make the choice of which individual sports shall be offered for males
and females based upon their students' interests and abilities.

If during a school year a school district does not offer the
same number of sports for both male and female students, the school
district is not in violation of this provision if it makes an explicit and
deliberate effort to increase interest in an additional sport for the sex of
the students having fewer sports, conducts a survey, and establishes
that there is insufficient interest in an additional sport or that the interest
would be insufficient to field a team in any sport in which an interest
has been expressed. If a school district or school does not offer an
equal number of sports for females and males because it has
established there is insufficient interest during the school year, the
school district shall make an explicit and deliberate effort to equalize
sports for females and males during the subsequent school year and
shall continue to make such efforts until the sports are equalized.

If the explicit and deliberate efforts of a school district to
equalize sports for females and males result in a survey of interest
demonstrating that a particular sport would receive sufficient support to
field a team, the school district shall offer that sport to the extent of the
financial ability of the school district. The school district must consider
all alternatives to equitably distribute finances among the
extracurricular athletic program including elimination or substitution of
one sport for another participated in by the other sex. However, a
limitation of funds shall not be a justification for offering an unequal
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number of sports for males and females.

k. Coaches.

i. A school district shall seek, endeavor to hire, and
where there are qualified persons available, hire comparable qualified
persons as coaches for male and female extracurricular athletic teams
and shall also hire comparable numbers of coaches based upon the
number of participants for both female and male extracurricular athletic
teams. A school district shall develop written, objective and gender-
neutral criteria to evaluate applicants for coaching positions, and
consider, as one of these criteria, the applicants' experience in
interscholastic, intercollegiate or other sporting activities.

ii. A school district, if it has not already done so, shall
develop written gender-neutral, objective criteria o evaluate the
performance of all coaches hired by the district, including the following
criteria:  ability to communicate skills; ability to motivate and inspire
team members; efforts made to improve the coach's own coaching
abilities and techniques; the interest and motivation demonstrated by
the coach; and the coach's relative knowledge of the sport as
compared with coaches of other sports.

iii. Each year the district shall evaluate each head
coach by (a) utilizing the foregoing criteria, (b) considering the head
coaches' regular and tournament success record, and (c) considering
whether participants or parents of participants have lodged written
complaints conceming coaching abilities, the number of complainis
lodged, and the contents of such complaints. A head coach's
evaluation shows the coach is inadequate if it demonstrates the
performance of the coach or staff is overall unsatisfactory. The term
"head coach" shall mean the coach in charge of a team regardiess of
how such coach is designated in the organizational structure of the
particular school district.

iv. Once an evaluation has been made, then in the
event the head coach or staff of any female sport is considered
inadequate but the head coach or staff of an identical or comparable
male sport is nat, the school district may replace the inadequate head
coach or staff. If the inadequate head coach or staff is not replaced,
the school district shall require the head coach or staff of the female
sport to attend a coaching clinic. f such remediation does not correct
the inadequacy such that in the following year a similar comparative
overall inadequacy is demonstrated, the school district shall adopt one
or more of the following remedies:

(a) Hire another coach to assist the inadequate head
coach or staff in performing coaching functions.

(b) Pay the inadequate coach but hire a substitute
coach to perform the coaching functions.

(c) Exchange the head coach or staff of the female
and male sport activities.

(d) Terminate the employment of the head coach or
staff; or,

(e) Take any other remedy which must resolve any
inequity experienced by female athletes due to inadequate coaching of
the female sport.

if, in the following year, a similar comparative overall inadequacy is
demonstrated, the school district shall either terminate the employment
of the head coach or pay the head coach and hire a substitute head
coach to perform the coaching functions.

|. Coaching Salaries. A school district shall pay equal
salaries for equal work by coaches of female and male teams, except
that differences in pay for coaches of female and male teams may
result from a seniority system, a merit system, or a system that
measures earnings by quantity and quality of performance. A school
district shall develop and utilize written objective criteria in
recommending the amount of compensation to be assigned to a
particular coaching position.

m. Publicity. A school district shall issue press releases
and arrange for advertising giving equal emphasis 1o male and female
sport activities. The school district shall make a good faith effort to
encourage comparable coverage of female and male extracurricular
sports in school-sponsored publications such as yearbooks and school
newspapers. In determining whether a good faith effort has been
made the following factors, among others, shall be considered:

i. The amount of coverage devoted to female and
male extracurricular athletic activities.



i. The number and content of communications
between school administralors and publication advisors or students
associated with publications.

iil. The number of students assigned to provide
coverage of male and female exiracurricular athletic activities.

iv. The number and content of communications
between publication advisors and students associated with
publications.

v. The guidelines and policy in effect regarding school
publications.

n. Team Support. Within a school year and during the
regular and tournament athletic season, a school district shall provide
on an equal basis to male and female athletes any of the following
types of support which it offers to either male or female extracurricular
athletes during the school vyear: pep assemblies, school
announcements, rosters, programs, pep band, cheerleaders and drill
team. The school district or the band director may determine at which
athletic events for males and females the band shall appear in
saftisfying the equal appearance requirement, providing that, at the end
of the school year, the band has played at the same number of regular
season extracurricular athletic everts of females as males. In
satisfying this requirement and determining which performances are
appropriate for band appearances, consideration shall be given to
functions and goals of the music program as an independent co-
curricular activity.

0. Scheduling and Facilities. A school district shall
schedule the times and places for practices and athletic events or
games for male and female teams of the same and comparable sports
on an equal basis, but not necessarily together at the same time. This
requirement means that male and female teams shall have equal
access to prime time practice and play during the times of the day and
days of the week in facilities or on fields which are equally desirable
and advantageous fo female and male teams. The term "prime time"
as used herein means the hours immediately after school and before
the evening meal for practice purposes and the weekend evenings for
regular games. The term "same sport” as used herein means a sport
which is sanctioned for both males and females, such as basketball.
The term "comparable sport" as used herein means a sport similar in
terms of indoor/outdoor status and numbers of participants to another
sport, such as volleyball and wrestling.

A school district shall also consider and make reasonable
efforts to schedule male and female games together for sports in which
both males and females participate in during the same season.

A school district shall also provide the same or comparable
support facilities and the same or comparable access to support
facilities to females and males participating in the same or comparable
sports. Support facilities shall include training rooms, weight rooms,
locker rooms and storage facilities.

p. Laundry facilities. If a school district provides laundry
service to student athletes, it shall provide the service to females and
males on an equal basis.

g. Recognition Boards, Halls of Fame, and Trophy
Cases. If a school district provides recognition to students in the form
of a recognition board, hall of fame or other display, it shall afford
comparable recognition to female and male sports.

r. Meals. If a school district provides a per diem monetary
allowance for student athletes, the allowance will be the same for
females and males, and it shall be spent within the season only for
meals.

s. Overnight Accommodations and Out-of-State Trips. If
a school district provides overnight accommodations for student
athletes, the accommodations and their utilization shall be comparable
for females and males, and the same opportunity for overnight trips
shall be available to male and female teams.

To the extent comparable out-of-state athletic activities are
practically available each school district shall provide them equally to
both males and females. Where comparable out-of-state athletic
activities are practically available for athletes of one sex but not the
other, a school district shall make reasonable efforts to make them
practically available for the other sex.

t. Uniforms, Accessories, Equipment and Supplies. If a
school district provides uniforms, accessories, equipment and supplies

to athletes participating in extracurricular sports, it shall provide
uniforms, accessories, equipment and supplies of comparable quality
and at comparable replacement rates to females and males on an
equal basis. The character of sporting activity may be taken into
consideration in determining replacement rates.

u. Booster Clubs. A school district shall affirmatively
encourage booster clubs and similar groups of fans to devote
comparable attention to the promotion and encouragement of female
and male sports. The district shall not give significant assistance to
any private organization which aids, benefits, or services athietes in the
district on a sex discriminatory manner, unless for each organization
which supports the athletes of only one sex, and to which the school
district gives assistance, there is a comparable organization which
supports the athletes of the other sex to which the school district gives
comparable assistance.

V. Transportation. Iif a school district provides
transportation to athletic events, transportation shall be provided for
female and male teams on an equal basis, with allowances made for
gender-neutral factors including mileage to be traveled, the duration of
the trip, the time of year and condition of the roads, and the number of
athietes and amount of equipment o be transporied.

w. Trainer. If a school district provides an athletic trainer,
the services of the trainer shall be available to members of female and
male teams on an equal basis with allowances made for the character
of the athletic activity and the health needs of the athletes.

x. Officials. A school district shall hire the best available,
qualified officials for male and female extracurricular sports during
regular season games and shall utilize M.O.A. ratings to comply with
this requirement.

y. Recruiting Efforts by School Districts. Where the
same sport is sanctioned during different seasons for females and
males or where female sports are played during seasons different than
the season played in a majority of other states playing such sport, a
school district shall participate with MHSA in improving recruitment
opporiunities for those athletes playing the spott in the off-season.

z. Sex Equity Policy, Grievance Procedure and
Coordinator. A school district shall prepare, if it has not already done
$0, a sex equity in athletics policy, establish a grievance procedure and
designate a coordinator for such policy and grievance procedure
pursuant to the requirements of applicable federal law. The policy and
information regarding the coordinator and grievance procedure shall be
disseminated to its student body, faculty and parents.

Each school district shall keep on file for use by students
and parents within their school district at least one copy of documents
reflecting the MHSA and OPI grievance procedure as set forth
hereafter, and as supplemented by other documents prepared by
MHSA and OPI, as well as copies of ARM 10.6.101 et seq. and the
Montana Administrative Procedures Act, 2-4-101 et seq., MCA.

V. CHANGE OF SEASONS - FACILITATOR

Plaintiffs and MHSA agree that they will utilize the Facilitator 1o
determine whether a seasonal change of any sporting activity
sanctioned by MHSA, and in particular, girls' volleyball and basketball,
is appropriate. To determine this issue, both Plaintiffs and MHSA shall
submit to the facilitator a list of reasons for adopting new sport seasons
for athletic activities, and reasons which justify confinuance of the
current athletic seasons for these athletic activities. Additionally, both
Plaintiffs and MHSA shall submit to the facilitator a list of documents, in
the form of a bibliography, which documents the Facilitator can
examine and consider in evaluating and making recommendations.
Finally, the Plaintiffs and MHSA shall submit to the Facilitator a list of
witnesses who the Facilitator can contact in evaluating this issue and
preparing recommendations. All submissions of the parties shall be
made within 30 days of the date of the execution of this Settlement
Agreement. Comments and documents responsive to the other
parties’ submissions shall be submitted within 10 days thereafter.

Having accomplished the foregoing, the athletic season issue shall
be submitted to the Facilitator, who shall, in a timely fashion make
detailed recommendations conceming seasonal change and
implementation. The Facilitator shall present to the United States
District Court for approval the recommendations regarding seasonal
change and implementation, without further submission of evidence or
argument by the parties unless directed by the Courl. In the event the
United States District Court does not approve and order such



recommendations, then the matter shall be resolved as further directed
by the United States District Court but such further action shall not
affect in any way any other provisions of this Settlement Agreement.

In addition to the foregoing recommendations the Facilitator may
advance nonbinding suggestions as o how extracurricular sporting
activities should be scheduled, assuming both females and males
participate in the same sport during the same season.

Vi. GRIEVANCE PROCEDURES AND SANCTIONS.

A. OPI GRIEVANCE PROCEDURES

In addition to the foregoing Minimum Requirements, in the
event that an inlerested person believes that an individual is not
receiving an equal opportunity to participate in sporting activities
because of that individual's sex, that interested person may submit the
controversy to a local school district for evaluation and consideration
consistent with established grievance procedures. Upon exhaustion of
remedies available within the school district, the party aggrieved by a
final decision of the goveming authority may commence an action
before the county superintendent pursuant to the grievance procedure
established in ARM 10.6.101 et seq. The grievance procedure,
commenced at the local level and pursued through the county
superintendent, may be further appealed to the State Superintendent of
Public Instruction as established by ARM 10.6.101 el seq. The matter
may be further appealed pursuant to the Montana Administrative
Procedure Act, 2-4-101 et seq., MCA. This grievance procedure shall
not apply to those Minimum Requirements which MHSA has exclusive
responsibility to implement, as set forth in this agreement.

A final order at the county superintendent level or beyond shall
establish a Minimum Requirement on sex equity issues. OPI shall
have all final decisions of the county superintendent reduced to writing
and transmitted to OPl, and OPI shall promptly distribute a copy of
such final written decision to MHSA and retain a copy within OPl. The
Minimum Requirements set forth within this Setilement Agreement
shall be recognized by all parties as the equivalent of a final decision
established by the county superintendent, or other successive
appellate steps within the grievance procedure set forth above, and
applied by the parties in a manner equivalent to those final decisions
established through the grievance procedure.

In the event the grievance procedure established in ARM 10.6.101
et seq. results in a final decision, not modified or reversed through
administrative or judicial review, that an action or omission of a
particular school district is in violation of the Minimum Requirements,
and that a particular school district is engaging in sex discrimination
against students, OPI shall report such conclusion to MHSA, which
thereaiter shall take all steps reasonably necessary to insure
compliance.

B. MHSA GRIEVANCE PROCEDURES AND SANCTIONS

In addition to any interested person having access to
grievance procedure as otherwise described above, any person may
bring a complaint to the attention of MHSA, which complaint can also
be brought by any member of MHSA or by the board of MHSA upon its
own initiative. Once a complaint is brought to the attention of MHSA,
MHSA shall thereafter commence to investigate and determine,
applying the Minimum Regquirements established from the grievance
procedure or by this Settlement Agreement, whether the Minimum
Requirements to achieve sex equity have been satisfied. If following its
investigation, MHSA concludes that the Minimum Requirements have
not been satisfied, then MHSA, following hearing and utilizing its due
process procedure, shall take all steps reasonably necessary to assure
compliance with said Minimum Requirements. MHSA may, among
other things, declare the school ineligible for participation in any or all
MHSA-sanctioned activities. In the event the person bringing the
complaint remains dissatisfied with the result, that person shall retain
the option of seeking relief in any available forum.

MHSA shall utilize as Minimum Requirements the final unappealed
decisions developed through the OPI grievance procedure set forth
above. In the event there are conflicting decisions on the same issue,
MHSA shall apply that Minimum Requirement established at the
highest level of the OPI grievance procedure. In the event there are
conflicting decisions at the same level of the OPI grievance procedure,
then MHSA shall request an opinion from OPI as to which of the two
conflicting opinions MHSA should follow and enforce, and MHSA shall
apply the recommendation and decision of OPI as though there were
but a single decision on the subject matter. If there is no established
Minimum Requirement on a particular issue, then MHSA shall have no
authority to proceed with respect to the complaint. However, MHSA
shall promptly in writing advise the complaining person of the local
school board and OPI grievance procedure set forth above as a means
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to address the issue of sex inequity.

C. EXHAUSTION OF MHSA AND OPI
PROCEDURE IS NOT REQUIRED
This Settlement Agreement and the procedures adopted
herein neither preclude nor impede any person from pursuing all legal
and equitable remedies, whether state or federal, in any forum
available by law nor do they require the exhaustion of the OPi or MHSA
grievance procedures prior to pursuing said remedies.

GRIEVANCE

Vil. OPI TECHNICAL ASSISTANCE
A. INTRODUCTION

OPI shall provide to the school districts in Montana technical
assistance in self-evaluation and self-improvement in providing sex
equity in athletics. The technical assistance to be provided by OPI is
subject to the limitations of state and federal funding resources.
Technical assistance is of a variety nature and will not concentrate
exclusively on a particular activity.

B. LOCAL SCHOOL DISTRICT ACTIVITIES

1. OPI shall continue to respond to questions on issues of
equity and shall continue to provide interpretations of state and federal
law pertinent to school districts, school personnel offices and trustees
throughout the state. of Montana. Individuals will be assigned to
provide this service from the Special Services Depariment and the
Legal Service Unit in the Office of Public Instruction.

2. OPI shall continue o distribute sex equity materials such
as handbooks, policies, news articles, and other vital information which
is important for a school district in maintaining compliance.

3. OPI shall continue to distribute materials such as sex
equity handbooks, examples of school board policies, grievance
procedures, etc. to any requesting school district and/or will inform
school districts of developments regarding equity laws.

4. OPI shall continue to provide the following workshops to
school districts, county superintendents and administrators on an "as
needed" basis, pending federal funding.

(1) The Cost of Sex Bias in the Classroom

(2) Teacher-Student Interaction

(3) Evaluating Textbooks for Bias

{4) Women in History

(5) Career Awareness

(6) Myth and Reality of Women Workers

(7) Math Anxiety
These workshops are intended primarily to develop awareness of sex
equity issues.

5. OPI shall continue {o provide the following statewide
workshops, pending federal funding:

(1) Women Interested in School Administration
(2) Sex Equity in Athletics
(3) Technology's Implications for Education

C. STATE LEVEL ACTIVITIES

1. OPIl has applied for and received a Tille IV Sex
Desegregation grant, which has been partially subgranted to the
Striving for Educational Equity (SEE) Institute, Rocky
Mountain College, Billings, Montana, in order to provide more
assistanice directly to school distticts.

2. OPI shall continue its in-house committee on equity to
assure that all publications are free from sex bias and are in
compliance with the law.

3. OPI shall provide districts with handbooks on equity and
self-evaluation. The self-evaluation handbook is the alternative to the
statewide survey which would have been funded through the federal
WEEA grant.

4. OPI shall continue to provide in-house workshops and
inservice for all Office of Public Instruction specialists on sex equity and
how to provide technical assistance o schools.

5. OPI shall continue to maintain @ Human Potential
Specialist (sex equity) in the Department of Vocational Education,
pending availability of federal funding.

6. OPl's legal counsel shall continue to train county
superintendents as hearing officers pursuant to the Rules of
Controversy, concentrating immediate attention on sex equity issues.

D. NATIONAL LEVEL ACTIVITIES
1. OPI will host the third annual National Conference on
Equity (June 1984). During the conference Office of Public Instruction
staff will offer to conduct a presentation on sex equity and its
implication for school districts.



2. OPI's Assistant Superintendent for Special Services is
the chairperson of the National Conference on Equity.

3. OPI is working with Mountain West Desegregation Center
to provide technical assistance to all school districts on equity issues.
These requests are filtered back to the Office of Public Instruction.

4, OPl is a part of a coalition of states joining with the
Department of Education in its atlempts to free Title IV monies from a
federal lawsuit in Chicago for utilization within the state education
agency.

5. OPl is in contact on a regular basis with other. state
education agencies for information and materials with regard 1o sex
equity and will relay the same to school districts.

6. OP1 shall continue to work with the Council of Chief State
School Officers' Office on Equity, on a regular basis, for technical
assistance and materials on all equity issues.

7. OPI is coordinating with the Office for Civil Rights,
Denver, Colorado in an attempt to resolve disputes and complaints
which have been filed with the Office for Civil Rights and is assisting
school districts to maintain compliance in all equity issues.

Vill. RELEASE

This agreement is a settlement and release of all claims and
damages asserted by Plaintiffis in their individual and class
representative capacities against the Missoula County High School
District, the Whitehall High School District, and the Columbia Falls
School District, OPI, and MHSA. Although Plaintiffs have asserted a
claim for monetary damages, this settlement agreement offers in
exchange for a dismissal as set forth hereafter, no payment of
compensation, or any promise to make any payment for any damages,
claimed or allegedly suffered by any of the Plaintiffs. The consideration
for the release hereafter set forth in this agreement is the actions and
decisions of the parties set forth herein, which all parties recognize
must be carried forward in good faith; that the present agreement will
become a part of a judgment or dismissal of this action and
enforceable through the exercise of appropriate legal and equity
powers of the United States District Court in the event of its breach;
and that future sex equity issues may be referred to either or both the
grievance procedure of OPI and the eligibility determination of MHSA,
and, thereafter, court review as appropriate, or may be resolved
through exercise of other available legal or equitable remedies.

Plaintiffs, in their individual and class representative capacities, do
hereby release, acquit, and discharge, and by these presents do
release, acquit, and forever discharge, Missoula County High School
District, Whitehall High School District, Columbia Falls High School
District, MHSA, and OPI, of and from any and all liability, causes of
action, costs, charges, claims or demands, of whatever name or
nature, in any manner arising out of or growing out of the above-
described litigation, except as otherwise more fully set forth in the
terms and context of this release. Plaintiffs have executed this
agreement for themselves, in their individual and representative
capacities, upon advice of counsel, releasing any and all claims they
have or may have; and the execution of this instrument is made in
reliance upon the advice of their counsel and not upon the advice of
any representative, attorney, or other agent acting for or on behalf of
any of the other parties hereby released.

In making this release and agreement, it is understood that
Plaintiffs, in their individual and representative capacities, do rely upon
their own judgement, belief, and knowledge of the nature, extent, and
duration of the injuries and damages claimed to have been suffered.
Plaintiffs further acknowledge that this is a complete release of all
claims, either in tort, in contract, or at all, which may have existed in the
past and which do not continue after the date of this agreement except
as hereinafter provided; and that no promise, representation, or other
assurance has been made by any person with respect to any further or
future payment for costs or damages except as hereinafter referred to;
and that the agreements hereinafter made by the parties hereby
released shall not be construed as an admission of liability on the part
of any such parties because said persons and corporations expressly
deny such liability. Finally, Plainliffs acknowledge, on advice of
counsel, that this agreement is the entire, sole, and only agreement
pertaining to the subject and things referred to herein and there are no
other independent, collateral, or additional agreements or obligations to
be performed or things to be done except as set forth and described by
the terms of this agreement.

This agreement is not 1o be construed as any confession by any of
the litigation Defendants or admission by OPI that OPI has direct and
specific jurisdiction over extracurricular athletic activiies except as
otherwise provided herein; that the acceptance of federal monies by a
school district subjects the school district to federal or state regulation
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or control over any aspects of the educational program offered by the
school disfrict which does not receive direct federal funds; that the
State of Montana or OPI has any control, directly or indirectly, over
MHSA,; that MHSA is a state agency or subject to any portion of the
Montana Administrative Procedure Act, 2-4-1-1 et seq., MCA,; or that
any Plaintiff has ever experienced an act or omission which constituted
sex discrimination of any form or nature while such Plaintiffs were
enrolled students of the individual school districts names as parties
herein, regardless of whether the discrimination is alleged to have
resulted as a consequence of acts or omissions of the school district,
OP1, MHSA, jointly, individually, or at all.

The parties agree that the litigation filed shall contemporaneously
be dismissed without prejudice pursuant to a stipulation between the
parties and an order of the United States District Court incorporating
this agreement as an exhibit to the underlying stipulation for dismissal,
which agreement the parties stipulate may be enforced, in the event of
breach, as though the agreement were a final judgment of the United
States District Court, so that in the event one or more of the parties
hereafter concludes that other parties to this agreement are not
performing acts required by this agreement or are performing acts
prohibited by this agreement, that the equity powers of the United
States District Court can be utilized, in conjunction with or in addition to
any and all other remedies created or existing either pursuant to this
agreement or pursuant to applicable state or federal law. The parties
further agree that the court shall retain continuing jurisdiction to enforce
this settlement agreement even though the Complaint is being
dismissed.

IX. ATTORNEY'S FEES
Nothing in this Settlement Agreement shall affect the right of any
party to seek costs and attorneys' fees as permitted by law.
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Budget for each sport:
Football $3500
Volleyball $900
Cross Country $600
Boys Basketball $900
Girls Basketball  $900

Wrestling $1500
Track $900
Tennis $900

Cheer $350



Jefferson High School District #1
Board of Trustees

Superintendent's Report

Date: October 20, 2015

Agenda ltem: E-3

3a-Student Count

I have enclosed a copy of the October count from AIMS regarding the student population.

Currently Jefferson High School has 197 students enrolled traditionally and another 13 with YDI for a
total of 210. I polled the elementary schools in the Jefferson High School District and here are the
numbers of potential gth graders next year currently enrolled in the 8" grade.
e Boulder Elementary 23
e Clancy Elementary 27
e Montana City 62
Total 112

3b-Commerical Energy contract

Enclosed is a copy of the Commercial Energy contract offer for Jefferson High School. The contract
allows for 1 and 2 year fixed rates, or a variable rate.

Recommendation — The one year contract is $.50 cents lower than the 2014-15 contract and is my
recommended choice for natural gas.



-
N Students Imported From AIM In
MAEFAIRS Student Count For ANB
AR Fall Student Count For ANB FY2016
Count Date 10/05/2015

0611 Jefferson High School
Total Counted For ANB for Grade 12

52
Parttime Range 9-12
<180 (MN) 9 180-359 (Q) ¢ 360-539 (H) 1 540-719¢T) 0 Full-time (F) 208
Total Counted For ANB For Jefferson High Scheol 209
Total American Indian Students For Jefferson H S 15

Montana Automated Education Fina

ncial and Information Reporting System
10/7/2015 2:12:26 PM https://reportspr

d.opi.mt.gov:1443/ReportServer rptMacfairsAimStudentsinEnrollment Page 7



COMMERCIAL ENERGY

Dot Fotal Snepgy Chotce
October 7, 2015
Tim Norbeck
Jefferson High School
312 Souih Main Street
Boulder. MT 59632

RE: NATURAL GAS PURCHASE AGREEMENT AMENDMENT
Dear Tim,

Thank you for your four years of purchasing our Made-In-Montana natural gas. We offer two means of controlling gas costs for
either one or two years. We ask that you inifial the price option, sign and fax back.

BY THIS AMENDMENT of the End-User Natural Gas Purchase’Agreement between Commercial Energy of Montana,

Inc {Seller), and Jefferson High School (Buyer), the following contract changes have been mutually approved by the parties:

ENERGY SAFE (Fixed) PRICE: Buyer is guaranteed a Fixed Price of $3.50/dkt. for all gas delivered beginning
December 1%, 2015 through Nevember 30", 2016. There are no true ups and afler the fact reconciliations.

TWO YEAR ENERGY SAFE (Fixed) PRICE: Buyer is guaranteed a Fixed Price of $4.00/dkt. for all gas delivered
beginning December 1*, 2015 through November 30", 2017. There are no true ups and after the fact reconciliations.

COLLARED PRICE:

Buyer pays for each dekatherm of gas delivered at a guaranteed monthly price that is capped at $5.25/dkt.
including a $0.55/dkt CE Management Fee and is floored at $2.25/dkt. for all gas delivered beginning December
1, 2015 through Novémber 30", 2616. Monthly gas price is determined by taking the AECO-C (7A) Monthly
Index plus the CE Management Fee within the Collared range. The CE fee covers the cost of creating the'price cap.
(For example, if the December 2015 Aeco price is $12.40, since $12.40 plus .55/dkt. is greater than $5.25, Buyer
will only pay the capped price of $5.25/dkt.} :

UTILITY SERVICE RATE ADJUSTMENT: Seller will perform for the Buyer an audit of Utility charges for
transportation, transmission, or distribution delivery services, and utility user taxes for electricity and natural gas. Should Seller
find a potential reduction in these fees, Selier will provide Buyer with a findings letter to reduce these fees, as well as to obtain
potential refund(s) from Utility for previous overcharges. If Seller is successful in obtaining either reductions in fees or refunds
from Utility, Seller will receive 33% of the savings generated for a period of 24 months. Seller’s costs to capture these savings
and/or refunds will be borne by Seller.

CUT BANK, MONTANA 58427

<
L406-8735-3300 » Fay 406-8732-2508
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EXTENSION: If neither party sends a written non-renewal notice to the other party at least fifieen (15) days prior to the
beginning of the last delivery month. this Agreement avtomatically extends monthly at: (1) the same terms as in this Agreement;
or (2) monthly price based on the month’s AECO-C (7A) Monthly Index (as published in the Canadian Gas Price Reporter) plus
Seller's risk management fee of $0.55/dkt, whichever is greater, plus Seller’s risk management fee of 5.0% on the AECO-C
(7A) Monthly Index Price (as published in the Canadian Gas Price Reporter). Buyer’s monthly price paid to Seller does not
inchude Utility’s shrinkage allowance.

This Extension is valid if signed and returned via fax to 406-873-2598 by Uctaber 9™, 2015, Should you have any
questions, please call me. Thank vou for the opportunity!

ACCEPTED BY: OFFERED BY:
Jefferson Iligh School Commercial Energy of Montana, lne.

Date:_ L Date: B
Tim Norbeck ~ Curry Stypula, Vice President

Price Level: NWGNW{(1411
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CENERAL CONDITIONS
VOLUME OBLIGATIONS: Customer will purchase all natural gas measured at the Utility Meter from Seller during the term of this
Agreement. Seller will deliver and supply all necessary gas to meet Customer’s daily requirements. Seller shall be responsible for any
shortfalls and/or penalties from any out of balance situations other than those arising from pipeline force majeure or Customer exceeding peak
day requirements on a Critical Operating Day as declared by the Utiliry.
PAYMENTS: Billing and collection of Buyer’s monthly gas supply will be performed by Seller. Amounts billed are due upon presentation of
the invoice, and will be considered past due 15 days after the invoice date. Payments not received before any due date will incur a twenty five
dollar ($25) administrative charge per past due meter account and interest on all undisputed amounts from the due date until fhe date of
payment. at the rate of twelve percent (12%) annually. or the maximum applicable lawful interest rate, whichever is less. Seller cannot be
compelled 1o assign Buyer's transportation and siorage management lo another provider until such time as the amount due, including interest,
13 paid. However, if Buyer. in good faith, disputes the amount of any such billing or part thereof, and shall pay such amounts as it concedes to
be correct. no suspension shall be permitted. Such disputes shall be resolved through arbitration.
VENDOR MASTERFILE: To ensure Seller receives all vendor notifications, Seller shall provide 2 W-9 for the Buyer 10 establish the Seller
as a vendor within their Accounts Payable masterfile at time of initial contract acceptance.
CHANGE IN METER STATUS: In the event that any meter(s) disconnect, outstanding balances shall be treated as follows:

{a) If other meter(s) are enrofled under this contract, balances from the disconnected meter will be transferred, and become due and
payable.
{b) Should all meters covered within this contract be disconnected. Seller will prepare and submit final bill inclusive of any

outstanding balances, whether billed directly by the Seller or the Utility.
JURISDICTION: This Agreement shall be construed under the laws of the State of Montana. _
ABSIGNMENT: Neither party will assign this Agreement or any of iis rights or obligations under this Agreement without the prior written
consent of the other party. Consent to assignment shall not be unreasonably withheld.
TITLE AND WARRANTS: Seller warran(s that it will transfer good and merchantable title 1o all natural gas sold hereunder aixd delivered by
it to Buyer, free and clear of all Jiens, encumbrances and claims. Title and right of possession to all natural gas sold and delivered hereunder
shall pass from Seller to Buyer at the Delivery Point, which shall mean the Buyer’s Utility meter.
FORCE MAJEURE: If either party due to a condition of force majeure is unable to perform any obligation or condition of this Agreement,
with the excepuoen of paying debt. such obligation shall be suspended during the continuance of the mability. Force majeure shail nclude,
without limitations, acts of God. failure of any pipeline or utility to accept or fransport gas, strikes. lockouts, or labor disputes, fire. flood,
storms. hurricanes or other natural occurrences. or any similar cause which is beyond the reasonable contrel of the party claiming force
majeure. Economic hardship of either party shall not constitute a Force Majeure under this Agreement. A party that is delayed in performing
or rendered unable to fulfill any of its obligations under this Agreement by Force Majeure shall notify the other party in writing as soon as
possible and shall exercise due diligence to attempt to remove such inability with all reasonable dispatch.
CREDIT: Buyer credit standing is essential to Seller entering into and performing its obligations under this Agreement. Should Seller, at any
time, become reasonably concerned about Buyer’s credit quality (as a result, for instance, of two late payments in a six-month period or a
credit rating agency red flag). Seller may require and Buyer will provide credit assurance in the form of a prepayment or cash deposit up to the
amount of sixty (60) days exposure plus the Contract Value minus the Market Value for the remaining term. Seller will reasonably determine
this amount, which must be funded within ten (10) business days of writien request. Failure to fund the request 1s a Default event of the Buyer.
FORWARD CONTRACT/EARLY TERMINATION: This Agreement is a forward contract.under the Federal Bankrupicy Code. In the
event that Buyer or Seller shall: 1) make an assignment or any general arrangement for the benefit of creditors; ii) file a petition or otherwise
commence. authorize or acquiesce in the commencement of a proceeding or cause under any bankruptey or similar law for the protection of
creditors or have such petition filed or proceeding commenced against it. iii) otherwise become insolvent, then such party will be in Default of
this Agreement and this Agreement will terminate immediately. Seller shall have the right 10 suspend deliveries without prior notice. Buyer’s
early termination without cause shall be an event of default of this Agreement.
DEFAULT: In the event either party defaulis (“Defaulting Party™) in its obligations under the terms of this Agreement to the other party
{“Performing Party’”") except to the extent excused by Force Majeure under this Agreement (which shall not include a delay in payment that is
cured within 5 (five) business days of a written demand or any other failure of performance that is cured within 10 {ten) business days of a
written demand from the Performing Party for corroctive action). Performing Party shall have the right to establish an early terasination date
to this Agreement upon 10 business days written notice to the Defaulting Party. The Performing Party shall act reasonably (o minimize its
damages.

Price Level: NWGNW(O1411



/

COMMERCIAL ENERGY

(%«:{/‘ Goial é?ze{gy/ Chorice:

BISPUTE RESOLUTION AND ARBITRATION: The parties shall attempt to resolve any claim or dispute through good faith negotiations.
Upon failure of such negotiations, all claims and disputes that (1) are between Seller and Buyer and (2) arise out of, or relate to, this
Agreement between Seller and Buyer or to their performance or breach (including any tort or statutory claim) (" Arbitrable Claims™), shall be
arbitrated under the Commercial Arbitration Rules of the American Arbitration Association ("AAA™), in English within the state of Montana,
within the County of Toole, before one neutral arbitrator who shall be a member of the AAA's Large Complex Case Panel. Upon the
reasonable request of a party. specific documents relevant to the claim or dispute in the possession of the other party shall be made available to
the requesting party not later than sixty (60) days after the demand for arbitration is served. The arbitrator may permit depositions or other
discovery deemed necessary for a fair hearing. The hearing may not exceed two days. The award shall be rendered within 120 days of the.
demand for arbitration. The arbitrator may award interim and final injunctive relief and other remedies, but may not award punitive damages.
No time limit herein is jurisdictional. Any award of the arbitrator (including awards of interim or final remedies) may be confirmed or
entorced in any cowrt having jurisdiction. Notwithsianding the above, Buyer or Seller may bring coust proceedings or claims against each
other (i) solely as part of separate litigation commenced by an unrelated third party, or (ii) if not first sought {rom the arbitrator, solely to
obtain in the state or federal courts in or for the state of Montana temporary or preliminary injunctive relief or other interim remedies pending
conclusion of the arbitration.

REMEDIES IN THE EVENT OF DEFAULT:

(a) If Seller terminates this Agreement upon the default of Buyer, or Buyer terminates without cause, Buyer will pay Seller the
following early termination payment, if a positive number: Contract Value minus Market Value.

(b) If Buyer terminates this Agreement upon the default of Seller, Seller will pay Buyer the following early termination payment, if a
positive number: Market Value minus Contract Value,

{¢) For purposes of this Section, “Contract Value™ means the contract price of natural gas, per dekatherm hereunder, times Remaining
Anticipated Usage. "Market Value” means the amount, as determined by the Non-Detaniting Party, less Costs. a bona fide third party would
purchase or sell for the Remaining Anticipated Usage over the remaining ferm of the Agreement at current forward market prices. In
determining “‘Market Value”, the Non-Defauiting Party may consider, among other things, quotes from dealers in the wholesale energy
industry, forward price valuations developed by the Non-Defaulting Party, and other bona fide offers from third parties. all as commercially
available and adjusted for the length of the Remaining Term, as the Mon-Defaulting Party reasonably determines. “Costs™ mean brokerage
fees, commissions and similar transaction cosis reasonably incurred by. or on behalf of, the Non-Defaulting Party m terminating or liquidating
any arrangement pursuant tp which it has hedged its obligations, and attorneys' fees, expenses and costs. if any, incurred in connection with
enforcing its rights under this Agreement. “Remaining Anticipated Usage” means the historical usage (in dekatherms), for the remaining term
of the Agreement. '

{d) 1f Seller Defaults on the Agreement and the Buyer [inds a replacement alternate supplier. Seller should take direction from Buyer
with regards to switching the accounts. v

After termination, cancellation, or expiration, Buyer agrees that it will remit full payment of all amounts due under this Agreement within the
Final Payment Period (which will be deemed to be the 20-day period following receipt of the invoice for the last period of deliveries
hereunder). The applicable provisions of this Agreement will continue in effect after termination. cancellation, or expiration hereof to the
extent necessary, including but not limited to providing for final billing, billing adjustments and payments, and with respect 1o any other
payment obligations hereunder. Buyer is responsible for alj collection costs incurred by seller in the event of nonpayment.

SURVIVAL: Ternumation of this Agreement shall not relieve either Parly from an obligation pnder this Agreement to pay anyounts due to the
other Party that were incurred prior to termination. )
LIMITATION OF LIABILITY: FOR BREACH OF ANY PROVISION FOR WHICH AN EXPRESS REMEDY OR MEASURE OF
DAMAGES IS PROVIDED IN THIS AGREEMENT, THE LIABILITY OF THE DEFAULTING PARTY SHALL BE LIMITED AS SET
FORTH IN SUCH PROVISION. AND ALl OTHER DAMAGES OR REMEDIES HEREBY ARE WAIVED. IF NO REMEDY OR
MEASURE OF DAMAGES IS EXPRESSLY PROVIDED, THE LIABILITY OF THE DEFAULTING PARTY SHALL BE LIMITED TO
DIRECT ACTUAL DAMAGES ONLY AND ALL OTHER DAMAGES AND REMEDIES ARE WAIVED. IN NO EVENT SHALL
EITHER PARTY BE LIABLE TO THE OTHER PARTY FOR CONSEQUENTIAL, INCIDENTAL, PUNITIVE, EXEMPLARY OR
INDIRECT DAMAGES IN TORT. CONTRACT UNDER ANY INDEMNITY PROVISION OR OTHERWISE.

Price Level: NWGNW01411



MINUTES
Jefferson High School Dist. 1 Sept. 14, 2015

Special Meeting JHS Library

Board members present:

Sabrina Steketee Travis Pierce Terry Street Larry Rasch Denise Brunett  Pat Lewis

Administrators present: Tim Norbeck, Superintendent Lorie Carey, Business Manager
Greg Liedle, Principal

Visitors: Brian Ehli, Mary Drynan, Mark Kelly, Jan Anderson, James Drynan, Sheila Drynan, Laura Butler, Fritz Bieler, Lynnsey
Williams, Megan Marsh, Lori Giulio, Cathy Carey, Rik Evans, Lisa Fjeldseth
CALL BOARD TO GRDER Ms. Steketee called the meeting to order at 6:00 p.m.

PUBLIC COMMENT None.

NEW BUSINESS Student Issue. At 6:02 Ms. Steketee determined that the individual’s right to privacy
exceeded the public’s tight to know and closed the meeting. Ms. Anderson asked for some
indication of the nature of the issue. Ms. Steketee responded that the issue involved a staff
member and a student.

ADJOURNMENT At 7:12 the open part of the meeting resumed. Ms. Steketee stated that no board action would
be taken at this time.

The meeting adjourned at 7:12 p.m.

Chair, Jefferson High School Board Clerk, Jefferson High School Board



MINUTES

Jefferson High School Dist. 1 September 15, 20135
Regular Meeting JHS Board Meeting
Board members present:

Sabrina Steketee Terry Street Pat Lewis

Travis Pierce Larry Rasch Denise Brunett
Board members absent: Denise Brunett
Administrators present:

Tim Norbeck, Superintendent Greg Liedle, Principal Lorie Carey, Business Manager

Visitors: Jan Anderson, Colette LeMieux, Kelli Street, Eric Rosenbaum, Katy Twichel, Jadyn Armstrong, Breanna Rykal, Leah Vossler,
Maddy Butler, Danielle Bullock, Madison Powers, Paige Yanzick, Abbey Charlton, Ellie Evertz, Liudmila Karaseva
CALL BOARD TO ORDER  Ms. Steketee called the meeting to order at 6:30. The pledge was said.

ANNOUNCEMENTS AND  None.
PUBLIC COMMENT

STUDENT REPORT Abby Miller gave a short report that was also presented in written form.

COMMITTEE REPCRTS Committee reports: Ms. LeTexier reported that Tech met and then updated the board.

November 17 is the deadline for the tech book. Policy met briefly Monday, Sept 14 and will
meet again Sept 22.

CLERK REPORT Clerk Report. Submitted in writing.

PRINCIPAL REPORT Principal report. A discussion of the uniform rotation ensued. Volleyball parents and
students spoke to try to get warm-ups for the team. The uniform rotation developed 2 years
ago, did not include warm-ups for volleyball, nor does it for football. The rotation was changed
so that uniforms were replaced every 4-5 years rather than 7 and includes a 5% year for warm-
ups if needed. There was some discussion about what makes up each individual sport’s
uniform. Each sport has such diverse needs that monetarily, they don’t appear to be “fair”.
However, Title 9 does not require that the dollar amount be the same. Research will be done to
determine if district provision of volleyball warm-ups at this time would be permissible,
affordable and comparable so that they could go ahead and order them now in time for
tournaments. This does not require board approval. Administration will prepare and
present at the October board meeting an overview of the process with an emphasis on
understanding exactly what each sports team receives and how we meet our equity
responsibility.

SUPERINTENDENT Superintendent report. Presented in written form.
REPORT

UNFINISHED BUSINESS None.

NEW BUSINESS Personnel.
Substitutes K. Richardson and M. Spreadbury were recommended as substitute teachers.

Mr. Pierce moved to accept the nomination. Ms. Lewis seconded the motjon which passed
unanimously by all (except Mr. Rasch who was out of the room).

Coaching Vacancies: Emma Ehret was recommended as GBB Asst. Ms. Lewis moved to
approve the recommendation. Mr. Pierce seconded the motion which passed unanimously.
Change in FTE/Staffing: Mr. Norbeck recommended adding 1/14 co-teaching position for the
technical math position and Mr. Andariese for that position. Mr. Rasch moved to accept that
recommendation. Ms. Lewis seconded the motion which passed unanimously. He also
recommended Mr. Layng for a 1/7 strength training position. (this would take the place of one
of his paraprofessional periods) Mr. Pierce moved to accept the recommendation and Mr.
Rasch seconded the motion which passed unanimously. .

Board Self-Evaluation (addressed at previous meeting).
Teacher Strategic Planning Meeting follow-up. Reviewed of the progress made on some of
the items mentioned. (Ms. Lewis left at 8:00 p.m.). October Planning Meeting will be held

October 17* from 8:00 a.m. to noon,

Approval of Attendance Agreements. Ms. LeTexier moved to approve the agreements for
students at AYA. Mr. Pierce seconded the motion which passed unanimous.by those present.



COMMUNICATION AND
COMMENTS

COMMENDATIONS AND
RECOGNITION

CONSENT AGENDA

FOLLOW UP
/ADJIOURNMENT

Page 2
September 15, 2015
JHS Board meeting

Letters. None.

Commendations. Ms. LeTexier commended the counselor for his information, especially for
seniors and their parents, on the website. Ms. Steketee commended Mr. Liedle for the Open
House held. Ms. Brunett has heard that Mr. Liedle and Mr. Norbeck are available and
approachable.

Minutes Mr. Pierce moved to accept the minutes and claims. Mr. Rasch seconded the motion
which passed unanimously with the abstention of Ms. LeTexier and absence of Ms. Lewis.
Follow-up/Adjournment. Technology discussion. Transportation discussion. Uniform

Rotation. The meeting adjourned at 8:27 p.m.

Chait/Superintendent article

Chair, Jefferson High School Board Clerk, Jefferson High School Board



09/24/15 JEFFERSOK HIGH SCHOOL Page: 1
10:39:04 Claim Approvel List Repoxt 1D:
For the Accounling Period: 9/15
High School
. Over spent expenditure
Claim Warrant Vender #/Name Claim §
—————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Oxg Prog~Func
1667¢ 374 BLUE CROSS & BLUE SHIELD 584.0C
1 Ret., Insurance 584.00* 201 100-1000
Claim Total for District 584.00
16680 1183 HARLOW'S SCHQOL RUS SERVICE, INC. 31,166.30
1 08715715 Sept Contract 1.5, 583 35 210 100-2700
2 09/15/715 Oct contract 15,;583-15" 210 100-2700
Claim Total for District 31,166.30
T 1086 GIULIO DRISPOSAL SERVICES,; INC. 155,00
1 BETOS 08/32/10 Disposal feas. 15%.00% 2N 1G0-2600
Claim Total for District 155.00
16682 157% MART 584.0z2
1 0560226 09/04/15 urinsl screens 564.00 8758 201 999
PO Accounting (Org/¥Frog/Func/Obj/Proj: -100~2600-610-
2 0560926 0D9/04/1% urinal screens 20.02% 201 100-2600
Claim Total for District 584.02
166873 968 FLINK SCIENTIFIC INC. 25.00
1 1900245 09/10/1% blology supplies 28,00 8738 202 999
PO Accounting (Org/Frog/Func/Ooi/Proj: ~100-1511+61¢
Claim Total for District 25.00
looed 2717 CITY OF BCOULDER 1,3v4.00
] 09,/02/715 watex 546.56* 201 100-2600
2 09/972/15 sewer 165,447 201 100-2600
3 09702715 waterx 34.16* 201 100~2600
4 09/02/15 sewer 47.84* 2a1 100-2600
Claim Total for District 1,394.00
16685 1258 1IN PRINTS 58.65
1 81294 08/31/15 photo collage 58.&5% 201 100-2300
Claim Total for District 58.65
16686 3766 ACADIA MONTANA 171.67
1 Q048907 09/14/15 medicald warrsant 171.67% 215 280-1000
Claim Total for District 171.67
16687 385 BOULDER MONITOR & JEFFERSON CO. 11.00
b 00019015 0&/04/15 budget meeting notice 11.00> 201 100-2300
Claim Total for District 11.00
16688 1377 JOHNSON CONTROLS 5,830.00
1 1-24342554 08/22/15 field equip controller 5,830.00 8625 201 999
PO Accounting (Org/Frog/Func/0bj/Proj: -106-2600-730~

Claim Total for District

5,830.00
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09/24/15 JEFFERSCN KIGH SCHOGCL Page: 2 of 8

10:39:0% Claim Approval List Report ID: APLOOH
For the Accounting Period: 9/1%

High School

* ... Over spent expenditure

Claim Warrant Vendor #/Name Claim §
—————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Ob3j Proj
16689 1737 NORTHWESTERN ENERGY 2,019.00
] Sept 0%/01/1% Elec Ly 725% .36 201 1TUC-2600 412
- Sept 09/01/15 Gas 293.14* 201 100--2600 411
Claim Total for District 2,019.00
16690 £59 EPES SOFTWARE, 1INC. 126.00
i 08/28/15 Activities Acct Scftware 126.00* 201 100-2400 680
Claim Total for District 126.00
16691 §1468 CENGAGE LEARKING
3 55923156 08/28/10 1-16 workbooks 605,00 870¢ 201 u99
PO Accounting (Org/Prog/Func/Obj/Proj: -390~1170~640~
Claim Total for District 605.00
16692 2138 PRICKLY PEAR CCOPERATIVE 460.00
1 07/14/15 PIPR Training 460.00* 215 494-1000 321 229
Claim Total for District 460.00
16693 2366 SIMPLEXGRINNELL 429.35
1 78050349 08/31/15 Alarm Contract 429,35 201 10Q0-2400 440
Claim Tetal for District 429.35
16694 157 HARDWARE MHANK 810.52
1 80448 08/01/15 elbow, adapter, locknut 7,25 201 100-2600 615
20450 48701710 coupling 4,98 201 100-20Co 515
E. 80475 J8/03/15 tack cloth, adapter hose 15.46" 201 100-2600 615
4 80502 08/04/1% caulk §.97* 201 160=-2600 615
5 80624 Q#/07/15 screw, nuksetter 1844 201 100~2600 615
[ 80685 08/10/15 screwdriver it set 24.99+ 201 100-2e00 615
1 80701 08/10/15 cring 6.79» 201 100-2600 615
B 80729 08/11/15 bolt, flatwasher, woodspade 9.46% 201 100-2600 615
9 80735 08/12/1% long nose pliers 19.89" 201 100-2600 €15
10 80772 08/13/18% roller foam cover, cheesecloth 15.969 201 100-2600 615
11 §0648 08/14/15 bcelt, nut hex, screws 8.49% 201 100-2600 615
12 80684 Q8/17/1% mounting tapa/squares 11.48% 201 100-2600 615
13 80885 08/17/1% primer, paint brush 110.72» 201 100~2600 615
14 80981 C&/20/15 faucet 28,99~ 201 100-2600 615
i5 81000 08/21/15 pex adapt, flf coup 39,224 201 100-2600 615
16 81001 08/21/15 silicone, jigsaw blade 24.94> 201 100-2600 615
12 81003 08/21/1% demount clip, sharkbite clip 5.98* 201 100-2€600 615
18 81031 08/21/15 steel pipe, cut & thread pipe 73,872 201 100-2600 615
19 81032 08/21/1% cap 59.80* 201 100-2600 615
20 81081 0&€/24/15 coupling, pex elbow 87.89* 201 100-2€00 615
21 81115 0€/25/15 crimp tool, cloth, pipe pex 1€4.46* 201 100-2€00 615
23 81127 0€/25/15 socket adapter 4,99+ 201 100-2600 615
23 81184 Q8/26/10 socket adaprer T 38" 201 100-2600 615



09/724/15 JEFFERSON RIGH SCHOCL
10:39:09% Claim Approval List

For the Accounting Period: 9/1

High School

* ... Qver spent expenditure

Claim Warrant Vendor #/Name Claim §
Line # Invoice #/Inv Date/Description

24 81269 08/29/15 thread rod, flatwasher

295 81270 08/31/1% thread rod, flatwashe

26 08/31/10 masonry bilt percuss

Claim Total for District

16695 4761 PEAK 1 ADMINISTRATION -r
i 20762a 07/15/15% JHS Portion

Claim Total for District

16696 1211 INNOVATIONS ASSOCIATES 139.00
1 3811 current evenis sweepstake
PO Accounting (Ovg/Frog/Func/Obi/Prod: ~160-1571-
2 3511 08/14/15 current events sweepstake
Claim Total for District
16697 1002 GENERAL DISTRIBUTING 786.24
1 00366819 fuels
PO Accounting (Org/Prog/Func/Oki/Proj: -390-1640~610
Claim Total for District
16698 1002 GENERAL DISTRIBUTING 6.59
1 D06BE13  welding repairs
PO Accounting (Org/Prog/Func/0Ob3/Proi: ~390-1640-440~
Claim Total for District
GEHL 3274 J.W.PEPPER & SON, INC. o404
3 03446765 09/02/15 musical selections
PO Accounting (Org/Frog/Func/Obi/Proj: -100-1470-610-
p 03446765 09/02/,15 music selections
PO Accounting (Org/Frog/Func/Obi/Proj: ~100-1470-610~
Claim Total for District
16700 1650 MEADOW GOLD GREAT FALLS 233.06
1 60206528 09/03/15 milk
2 60206530 09/03/715% milk
3 60206697 09/14/15 milk
4 339860 09/17/15 Milk
Claim Total for District
16701 2129 PICCOLO'S MUSIC 84.85
1 3733 09/04/1% instrument parts
PO Accounting (Org/Prog/Func/Obi/Proj: -100-1470-440-
2 3733 09/04/15 instrument parts

Claim Total for District

Line Amount

00

25.60*
3%.13*
Y. By
810.52

75.00%
75.00

786.24

786.24

175.94

148.10

324.04

7359

12.29*

1389

13,89

233.06

75.0C

9.85*
84.85

&

PO #
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201
201

201

201

201

201
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]
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Acct/ Source/
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100-2600 615
100-2600 618
100-2600 €15
100-1000 260
398

100-1571 650
999

960

964G

499

310-210¢ 30
910-23100 630
910-310¢ 630
910-3100 630
999

100-1470 440



09/24/15 JEFFERSCN BIGH SCHOOL Fage: 4 of @

10:39:05 Claim Approval List Report 1D: AP10OON
For the Accounting Period: 9/1%

High Schaol

* ... Over spent expendilture

Claim Warrant Vendor #/Name Claim §
———————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Ob3j Proj
16702 1451 L & P GROCERY 473,671
1 0249072091 05/18/1% BBQ meat 458.38* 201 100-2300C 800
2 0240418083 08/31/1% milk (frig froze) 15.29* 201 910-3100 630
Claim Total for District 473.67
16703 3850 SUPERIOR SHARPENING 151.00
1 399514k 02/27/1% knife repair 151.00* 201 390-1641 440
Claim Total for District 151.00
764 TERNES, DAVL eh. 00
1 200 07/30/15 coaches clinic 65,00 201 120-3500 582
Claim Total for District 65.00
16705 4633 COMMERCIAL ENERGY OF MT INC. 234.20
1 NWEC31140 09/03/15 Gas 230.46* 201 100~-2600 411
2 MWEO031142 09/06/1% Gas 3.74% 201 100-2600 411
Claim Total for District 234.20
16706 4791 CCCS/RYC 70.00
1 201563 06/23/15 Ward tuition 70.00 213 100-100¢C 563
Claim TPotal for District 70.00
16707 394 BURDICKS LOCKSMITH 4,30€.00
1 213 07/07/15 Jock contrel, 8dr panel 4,131.00 8643 261 999 147
rO Accounting (Orqg/Frog/Func/OnyrProa: =1l90-2600U-660-14
2 213 07/07/15 lock control,power supply 115.04e 261 180-2600 660 147
Claim Total for District 4,306.00
16708 173 ARCHIE BRAY FOUNDATION #30.69
1 50058 09/11/15 art supplies 433:4% 8le? 2G1 999
PO Accounting (Org/Prog/Func/Cbj/Proj: -100-1140-610-
2 50058 09/11/15 clay and tools 397.24 81352 201 999
PO Accounting (Org/Frog/Func/0bj/Proj: -100-1140-610~
Claim Total for District 830.69
16709 4538 ALLTEMP HEATING AND COOLING, INC. 642.82
i 42980 09/09/15 ice machine repair 642.82* 201 100~-2600 44¢C
Claim Total for District 642 .82
16710 4672 ITC INFORMATION TECHNOLOGY CORE 9,615.00
1 795772 07/27/15 network software 3,850.00% 8688 228 100-460C0 680
2 795772 07/27/15 wireless hardware 5,765.00* 8688 228 100-2600 660

Claim Total for District 9,615.00



C9/24/15% JEFFERKSON HIGH SCHOOL Page: 5 of #

16:239:05 Claim Approval List Repoxt 1ID: AP100H
For the Accounting Period: 9/1%
High School
’ Over spent expenditure
Claim Warrant Vendor #/Name Claim $
——————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog~Func Obj Proj
16711 1451 L & P GROCERY 47 .40
i 02277098090 09/02/15% FCS groceries 20.13 8618 201 999
PO Acceunting (Crg/Prog/Func/Obj/Proj: -390-1710-610-
2 0227002082 08/27/15 FCS groceries 10.53 8618 201 999
PO Accounting (Org/Prog/Func/0bj/Proj: =300-1710~610+=
3 0254028091 09/13/715 biology supplies 10.74 8736 201 999
PC Acccunting (Org/Prog/Func/Obi/Proj: 100-1511-610~
Claim Total for District 41.40
16712 3359 AMERICAN EXPRESS 246.94
H 515421 08/21/15 fc¢8, culinary, prostart 56.25 8iss 201 999
PC Accoeunting (Org/Prog/Func/0bj/Proj: ~390-1710~-610~-
2 515421 08/21/15 FCS groceries 5. 33 8620 261 999
PO Accounting (Org/Frog/Func/0bj/Proj: -390-1710-610~
3 570695 08/21/15 FCS groceries 67.96 8620 201 999
PO Accounting (Org/Frog/Func/Obj/Proj: -390-1710-610~
4 1564165 08/21/15 FCS groceries 7.97 8620 201 999
PO Acceounting (Org/Prog/Func/0bj/Proj: ~300-1710-610-
5 580638 08/23/15 FCS groceries 45.66 8620 20} 999
PO Accounting (Org/Prog/Func/Ob)/Prod: =390=-3710-61.@-
3 545411 08/2)/1% FCS groceries 83.79 REZ0 201 999
PO Accounting (Org/Prog/Func/0bj/Proj: ~390-11710-610~
Claim Total for District 246.94
16723 4678 NORBECR, TIM ULy
1 6686 09/01/1% il for car 5.79 201 100-2300 542
2 04/01/15 mlleage ¢ Helena meeting S 201 100-2300 582
Claim Total for District 40.29
16714 3402 CAREY, LORIE 80.50
Bond and veteran clerk workshops
1 09/17/15 Bzmn workshop mileage 80.50" 201 100-2500 582
Claim Total for District 80.50
16715 4370 STURDEVANT, DANIEL 18.79
1 190859 08/25/1% drill bit 18.79* 201 100-2600 615
Claim Total for District 1i8.79
16716 3602 POWER TOWNSEND 44.9C
1 456451 08/28/1% chemistry sink parts 44.90% 201 100-260¢ 615
Claim Total for District 44.90
10717 4754 NORRIS, MELISSA 193.50
1 09/07/1%5 accempanist 10,75 8 18 193.50+ 201 710-3400 330

Claim Total for District 193.50
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JEFFERSOR HIGH SCHOOL
Claim Approval List
For the Accountring Period: 9/15

expenditure

Vendor #/Name Claim $
Invoice #/1Inv Date/Description Line Amount
4717 Mastercard Admin 1 b e = e |
08/05/1b smore.cen 16.00*
201438 08/20/15 blinds A47.94
{Org/Prog/Func¢/0bj/Proj: -100-2600-615~
10849142 (08/17/15 blinds invoice minus credit 165.82
(Org/Prog/Func/Obj/Proj: -100~2600-615-
5312262 08/25/15 dual credit spanish 101 64.75
{OCrg/¥Prog/Func/Cbi/Proj: -100-1000-640-
9687403 08/25/15% supplies 195.39
(Org/Prog/Fonc/Obi/Proys 280-1710-610
Q0062210 0B/C7/15 turn it in scftware 1,467.00
{Org/Prog/Func/Chy /Proj: -100-1000-680-
8784902200 08/31/15 business bouks 1,260.50
{Org/Prog/Func/Cbj/Froj: ~100-1000-610-
8784902200 08/31/15 books 80.93
{Org/Prog/Func/Obi/Froj: -100~1000-640-
244585 08%/04/15 survey monkey 26.00
{(Org/Prog/Func/Obj/Froj: -100-1000~610-
Claim Total for District 2,317.33
4726 Mastercard Maintenance 832.13

8845-3 08/17/10 shed paint B12,13*
Claim Total for District 812.13

471 Mastercard Aam.n . 634.08
©g236053 08/06/15 chem lab sinks 661.08*
142822 08/23/15 staff welcome 33.00°
Claim Total for District 694 .08

4786 MC Mastercard 1,728, 37
129853 08/02/15 10-6" Siding brake 1,433.24>

MODERN BUILDERS SUPPLY

129853 09/02/15 cutoff tool with case 295.13¢

MODERN BUILDERS SUPPLY

sy

PO Accounting

Claim Total for District 1,728.37
4728 Mastercard FCS 745.00
204044-x2f 05/28/15 chief architect premier 1 745.00
{Org/Prog/Func/Obj/Proj: -451-1710-680-201
Claim Total for District 745.00
4637 Mastercard 1,385.43
204123-N3X 05/29/15 chief architect meeting p 886.45*
234503 0%/03/15 Architect class meal 24.09*
37535 09/04/15 Architect class 412.92%
1048611 09/01/15% Architect rlass 12.07*

PO #

8678

8678

87177

8777

8515
ga14
€614

8614

Page: 6 of &
Report 1D: AP1OCH

Acct/ Source/

Fund Org Prog~Func Obj Proj
201 100-2300 €80
201 999
201 999
201 999
201 999
201 999
201 999
201 999
2010 999
201 1Uu~ZoyuU 6lU
203 100-2€00 660
201 100-2300 800
215 4531-1641 660 225
215 451-1641 660 225
215 999 201
215 451-1640 582 225
215 451-1640 582 225
215 451-1640 582 225
215 451-1640 582 22§



09/24/15 JEFFERSON RIGH SCHOOL Page: 7 of 8

10:39:05 Claim Approval List Report ID: APLOCGH
For the Accounting Period: 9/15

High School

* ... Over spent expenditure

Claim Warrant Vendor #/Name Claim $
SR ]| S e e S v o i e et i o e Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
] 134759 09/04/15 Architect class 22.90¥ 8614 215 4511640 982 225
& 2097261 09/03/15 Architect class 15.84* 3614 21% 451-1840 S8z 225
2097261 09/03/1% Architect class 11. 0 215 451-1640 582 22%
Claim Total for District 1,385.43
16725 4719 Mastercard Activity 1 138.17
1 033664 0&/22/15 spray gun 20.97* 201 720-3%00 610
2 694004 08/22/1% painting supplies 109,41+ 204 120-3500 [ {1
3 164348 08/22/1% painting supplies 7.9 201 720-3%00 610
Claim Total for District 138.%7
16727 3219 LIFE TRALCK SERVICES, ING. 675.00
! order form 09/09/15 exit surveys 675,00 5799 201 160-2100 610
Claim Total for District 675.00
16728 1823 MT EROOM & BRUSH COMPANY 144.00
1 1081943 08/18/15 brushes, tissue, cleaners,e 15.00 8755 201 999
PO Accounting {(Org/Prog/Func/Obi/Proi: -100-2600-610-
2 1081943 08/18/15 t-cell dispensers 129.00* 8787 201 100-2600 615
Claim Total for District 144.00
16729 5172 SUPFLYWORKS 1110
1 345617807 08/2€/15 drinking fountains 32.95 8215 201 999
PO Accounting (Crg/Prog/Func/Obj/Prod: ~100-2600-660-
2 346931025 09/11/15 endbac acrosol spray dis 297.60 3788 201 100-2600 610
: IMSE17807 OB/26/15 prep pads 100 .75 =01 NG Lauy Gl
4 0 08/12/15 prep pads 538.80* 201 100-2600 610
Claim Total for District 971.10
16730 1822 MT BROOM & BRUSH COMPANY 74.85
1 1082414 08/20/15 urinal screens 14.85* 201 100-2600 610
Claim Total for District 74.85
16731 3188 TRI-CCUNTY MECHANICAL & 3,700.00
3 15426-2 08/31/15 west entrance heater 164.00 8629 201 999
PO Accounting (Org/Prog/Func/0bj/Proj: -100-2600-440-
2 18426-2 08/31/1% south gym entry heater 2,088.00 8630 201 996
PO Accounting (Org/Prog/Func/Chi/Proi: ~100-2600-440-
3 15426-2 08/31/15 south gym bathroom heater 1,448.00 8767 201 999
PO Accountirg (Org/Precg/Func/Cbij/Proj: -100-2600~-440-
Claim Total for District 3,700.00

Total High School 77,518.45



09724715 JEFFERSON HIGH SCHOOL Page: 8 of 8
10:39:05 Fund Summzry for Claims Report ID: APRP1ICH
For the Accounting Period: 9/15%

Fund/Account Amount

201 HIGH SCHOOL GENERAL FURND

101 $27,870.68
210 HIGH SCHOOL TRANSPORTATION FUN

101 $31,166.30
Z13 H1GH SCHOOL TUITION FUND

103 $70.0C
21% BIGH SCHOOL MI3SC PROGRAMS FUND

101 $4,490.47
228 TECHNOLOGY FUND

101 $9,615.00
261 HIGH SCHOOL BUILDING RESERVE F

101 $4,306.00

Total $77,518.45

Grand Total $77,518.45



10/02/15 JEFFERSON BIGH SCHOOI Page: 1 of 2

10:52:81 Claim Approval List Report ID: AP100H
For the Accounting Period: 10/15

High School

2 ... Over spent expenditure

Claim Warrant Vendox #/Name Claim §
——————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
16733 1183 HARLOW'S SCHOOL BUS SERVICE, INC. 15,583.15
1 Nov 10/01/15 route contract 15,583,019 210 106-2700 513
Claim Total for District 15,583.15
16741 4374 UNITED STATES POSTAL SERVICE 2,000.00
1 yearly postage 2,000.00* 201 100-2400 532
Claim Total for District 2,000.00
16742 374 BLUE CROS8 & BLUE SHIELD 584 .00
1 Nowls 11/01/15 Retiree premlium 584,007 201 100-1000 260
Claim Total for District 584.00
16743 4498 LERUM AUT 919.95
1 Cctlomer 10D/02/1% Tires, 01l change, wiper blad 419.95* 218 100-1000 440
2 Octower 10/02/15 Tires, o3l change, wiper blad 500.00% 201 100-2600 440
Claim Total for District 219.95

Total High School 19,087.10



10/02/15%

JEFFERSON HIGH

SCHOOL

Fund Summary for Claims

Fund/Account

201 HIGH SCHOOL @
101

210 HIGH SCTHOCL TRANSPORTATION FUR

101

218 HIGH SCHOOL TRAFFIC

101

ERER

Grand Total

Amount

$419.

Total

§19,087.

$19,087.

10

Fer the Accounting Period:

10/15

Fage:

Report I1i:

< of Z

AP110H



