AGENDA for the REGULAR MEETING
OF THE TRUSTEES OF JEFFERSON HIGH SCHOOL DISTRICT # 1
* 6:30 p.m. July 16, 2019 *
Jefferson High School Library
(Board packet available upon request at the Central Office.)
This agenda is subject to changes until the Friday preceding the meeting. Please check the school website at
www.jhs.k12.mt.us for the most current agenda and the packet of associated materials for the meeting.
A. Call to order-Chairperson
1. Pledge of Allegiance
B. Announcements and Public Comment. Please see information printed on the back of the agenda and in the brochure at
the entrance to the meeting about speaking to the board during this time.
C. Student Report
D. Staff Report
E. Committee Reports - brief review
F. Administration Reports – The board briefly reviews the written reports provided in board packet. Some specific, anticipated items are listed below. The Board will not take action on items in a report unless the item appears as an action item
in the new or unfinished business sections of the agenda.
1. Clerk/Business Manager – Budget meeting requirements, List of Credit Cards
2. Principal/A.D.
3. Superintendent - Ag Ed program discussion
G. Unfinished Business- Action is always possible for Unfinished Business items.
H. New Business – Action is always possible for New Business items.
1. Personnel – Action
a. Substitute applications –
b. Superintendent Evaluation – Possible Executive Session
c. Coaching positions –Basketball, Wrestling, all clubs
2. Approval of Attendance Agreements – AYA/Elk Park/North end
3. SRO (School Resource Office) update
4. SMA Update (community survey information)
5. Possible lunch program change/adjustments/fee changes
6. Board Self-evaluation
7. Substitute Rate of Pay
8. Tuition Rates
9. Class Fees
10. Eligibility policy. Handbook change.
11. 2nd Reading of Policies
a. 5010 Equal Employment Opportunity and Non-discrimination
b. 3225 Sexual Harassment, Sexual Intimidation, and Sexual Misconduct
c. 1610 Annual Goals and Objectives
d. 2410 Graduation Requirements
I. Communication and Comments
1. Letters to the Board J. Commendations and Recognition
K. Consent Agenda
1. Approval of Previous Minutes and High School Claims and Accounts – action
L. Follow-up/Adjournment – upcoming months
1. Chair/Superintendent article for paper
2. August - Budget Meeting,
NEXT REGULARLY SCHEDULED HIGH SCHOOL BOARD MEETING August 13. 2019 6:30 P.M. Board chair-approved agenda items
are due in the district office by the last Friday of the month prior to the board meeting.

All board meetings are held in the Jefferson High School Library, on the third Tuesday of each month at 6:30 p.m. (Exceptions often occur in
May and August to follow legal requirements.) For updates, call the district office at 225-3740.

Jefferson High School Board Members

Vacant, (Boulder area position)
Kyrie Russ (At-Large 2 position)
Denise Brunett Chair (MT City area position)

Kevin Harris, (At-Large 1 position)
Bryher Herak (Basin area position)
Cami Robson Vice-Chair (Clancy area position)
Larry Rasch (At-Large 3 position)

Announcements and Public Comment. The board welcomes and encourages public comment and wishes the public comment process to be fair and orderly. Written comments may be submitted to the board through the District Clerk’s office.
Individuals wishing to address the board at the board meeting must sign in on the sheet provided. The clerk will collect the
sheet when the meeting begins. Comments on topics that are on the agenda may be made when the meeting reaches that
item’s point on the agenda. Comments on non-agenda items may be made during the “Public Comment” agenda item. To
avoid violations of individual rights of privacy, a member of the public wishing to address the Board during this time will
not be allowed to make comments that would infringe upon the privacy rights of any student, staff member, or member of
the public during his/her designated time to speak. Abusive or obscene comments will not be allowed. Time allowed for
comments may be limited. Individuals will only be called upon twice for the same topic after all persons have been called
upon and as time permits. The Board may not respond to and will not take action on non-agenda topics at this meeting but
may schedule the topic on the agenda of a subsequent meeting.
Mission Statement
The Jefferson High School District #1’s mission is to provide the best possible education for our youth for whatever path of
life they choose; to be the school of choice for students, teachers, and staff; and to be the heart of the communities we serve.
Our vision for the future:
Students:
– Feel happy, challenged, safe, and supported throughout
– Achieve high test scores and graduation rates that are
their time here;
competitive nationally;
– Appreciate and fully engage in our activities that aug– Graduate with a plan for life that they feel well
ment our core curriculum; and
equipped to pursue;
– Have access to technology that enhances their learning
– Choose our school over others because of our solid
opportunities.
reputation;
Teachers:
– Are committed to continuing education and the use of
– Actively support students with their time, attention and
best practices;
obvious commitment;
– Look at our District as a long-term career commitment;
– Have the tools and resources necessary to do optimal
and
work;
– Feel confident about the Board’s decisions and plans.
– Are proud to work here and of their contribution to the
school;
Our Administration and Board
-Commit to be knowledgeable about best practices
– Establish, devote themselves to, and evaluate their priority goals on a regular basis; and
– Work as a collaborative team to make decisions that always focus on what is best for students, teachers and our communities.
Our communities:
– Are knowledgeable of and highly respect our commitment to excellence; and
– Support our work in many ways – their time, funds, levy votes, ideas, and enthusiasm about our students and their activities.
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PERSONNEL
Equal Employment Opportunity and Non-Discrimination

R
5010

The District will provide equal employment opportunities to all persons, regardless of their race,
color, religion, creed, political ideas, national origin, genetic information, sex, sexual orientation,
gender identity or expression, age, ancestry, marital status, military status, citizenship status, use
of lawful products while not at work, physical or mental handicap or disability, if otherwise able
to perform essential functions of a job with reasonable accommodations, and other legally
protected categories.
The District will make reasonable accommodation for an individual with a disability known to
the District, if the individual is otherwise qualified for the position, unless the accommodation
would impose undue hardship on the District.
A person with an inquiry regarding discrimination should direct their questions to the Title IX
Coordinator. A person with a specific written complaint should follow the Uniform Complaint
Procedure.
Retaliation against an employee who has filed a discrimination complaint, testified, or
participated in any manner in a discrimination investigation or proceeding is prohibited.
Cross Reference:

1700

Uniform Complaint Procedure

Legal Reference:

Age Discrimination in Employment Act, 29 U.S.C. §§ 621, et seq.
Americans with Disabilities Act, Title I, 42 U.S.C. §§ 12111, et seq.
Equal Pay Act, 29 U.S.C. § 206(d)
Immigration Reform and Control Act, 8 U.S.C. §§ 1324(a), et seq.
Rehabilitation Act of 1973, 29 U.S.C. §§ 791, et seq.
Title VII of the Civil Rights Act, 42 U.S.C. §§ 2000(e), et seq., 29 C.F.R.,
Part 1601
Title IX of the Education Amendments, 20 U.S.C. §§ 1681, et seq., 34
C.F.R., Part 106
Montana Constitution, Art. X, § 1 - Educational goals and duties
§ 49-2-101, et. al., MCA
Human Rights Act
§ 49-3-102, MCA
What local governmental units affected
§ 49-2-303, MCA
Discrimination in Employment
§49-3-201, MCA
Employment of state and local government
personnel.

Policy History:
Adopted on: February 2007
Revised on: March 2018
Revision Note: 2018- Lines 17, 18, 35, and 36 added.
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Sexual Harassment /Intimidation of Studentsand Sexual Misconduct
Sexual harassment is, sexual intimidation, and sexual misconduct are a forms of sex
discrimination and areis prohibited. An employee, District agent, or student engages in sexual
harassment, sexual intimidation, and sexual misconduct whenever that individual makes
unwelcome advances, requests sexual favors, or engages in other verbal, non-verbal, electronic
or physical contact or conduct of a sexual or sex-based nature, imposed on the basis of sex, that:
1.

Denies, deprives, or limits the provision of educational aid, benefits, services,
opportunities, or treatment, or that makes such conduct a condition of a student’s
academic status; or

2.

Has the purpose or effect of:
a.
b.
c.
d.

Substantially interfering with a student’s educational environment;
Creating an intimidating, hostile, or offensive educational environment;
Denying, depriving or limiting the provision a student of educational aid, benefits,
services, opportunities, or treatment; or
Making submission to or rejection of such unwelcome conduct the basis for
academic decisions affecting a student.

Sexual harassment, sexual intimidation and sexual misconduct prohibited by this policy includes
verbal, electronic, or physical contact or conduct. The terms “intimidating,” “hostile,”
“misconduct,” and “offensive” include conduct that has the effect of humiliation, embarrassment,
or discomfort. Examples of sexual harassment, sexual intimidation and sexual misconduct
include, but are not limited to, unwelcome or forceful touching, crude jokes or pictures,
discussions of sexual experiences, pressure or requests for sexual activity or favors, intimidation
by words, actions, insults, or name calling, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities. The District will evaluate sexual
harassment, sexual intimidation, and sexual misconduct in light of all circumstances.
Students who believe that they may have been sexually harassed or intimidated, or been
subjected to sexual misconduct should consult a counselor, teacher, Title IX coordinator, or
administrator, who will assist them in a complaint process. Supervisors or teachers who
knowingly condone or fail to report or assist a student to take action to remediate such behavior
of sexual harassment, misconduct, or intimidation may themselves be subject to discipline. The
District will report any suspected child abuse or neglect to proper authorities in accordance with
District Policy 5232. The District is authorized to report any violation of this policy to law
enforcement that is suspected to be a violation of state or federal criminal laws.
Any District employee who is determined, after an investigation, to have engaged in sexual
harassment, intimidation or misconduct will be subject to disciplinary action up to and including
discharge. Any student of the District who is determined, after an investigation, to have engaged
in sexual harassment, intimidation or misconduct will be subject to disciplinary action, including,
but not limited to, suspension and expulsion consistent with the District’s discipline policy.
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Any person who knowingly makes a false accusation regarding sexual harassment, intimidation
or misconduct likewise will be subject to disciplinary action up to and including discharge with
regard to employees or suspension and expulsion with regard to students.
The District will make every effort to ensure that employees or students accused of sexual
harassment or intimidation are given an appropriate opportunity to defend themselves against
such accusations.
To the greatest extent possible, the District will treat complaints in a confidential manner. The
District realizes that limited disclosure may be necessary in order to complete a thorough
investigation. Retaliation against persons who file a complaint is a violation of law prohibiting
discrimination and will lead to disciplinary action against an offender.
Any individual seeking further information should consult the Superintendent for the name of the
current Title IX Coordinator for the District. The Superintendent will ensure that student and
employee handbooks include the name, address, and telephone number of an individual
responsible for coordinating District compliance efforts.
An individual with a complaint alleging a violation of this policy should follow the Uniform
Complaint Procedure.

Cross Reference:

1700
5232

Uniform Complaint Procedure
Abused and Neglected Child Reporting

Legal References:

Art. X, Sec. 1, Montana Constitution
§§ 49-3-101, et seq., MCA Montana Human Rights Act
Title IX of the Educational Amendments, 20 U.S.C. § 1681, et seq.
34 CFR Part 106
Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving
Federal Financial Assistance

Policy History:
Adopted on: February 2007
Revised on: July 2018
Revision note: Expanded Sexual Harassment to include Intimidation and Misconduct
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Annual Goals and Objectives
Each year, at the regular October Board meeting, the Board will formulate annual objectives for
the District and will have available a written comprehensive philosophy of education with goals
that reflect the District’s philosophy of education. The philosophy of education and goals shall
be in writing and shall be available to all.
At the conclusion of the year at the regular June Board meeting, the Superintendent or designee
shall submit a report to the Board which reflects the degree to which annual objectives have been
accomplished.
Legal Reference:

10.55.701, ARM

Policy History:
Adopted on: February 2007
Revised on: February 15, 2011

Board of Trustees
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High School Graduation Requirements
Publication of Graduation Requirements
Prior to registering in high school, each student will be provided with a copy of the current
graduation requirements. Graduation requirements shall also be included in the student
handbook.
Credits
Students shall be expected to earn a total of twenty-four two (2422) units in order to complete
graduation requirements. Special education students who have successfully completed their IEP
leading to completion of high school will be awarded a diploma.
Waiver of Requirement
Graduation requirements generally will not be waived under any circumstances. However, in
rare and unique hardship circumstances, the principal may recommend and the Superintendent
approve minor deviation from the graduation requirements in accordance with state law.
Alternative Programs
Credit toward graduation requirements may be granted for planned learning experiences from
accredited programs, such as summer school, university courses, and correspondence courses.
Credit for work experience may be offered, when the work program is a part of and supervised
by the school.
All classes attempted at Jefferson High School and all acceptable transfer credits shall be
recorded on the transcript. All grades earned, including failures and retakes, shall be recorded as
such and utilized in the calculation of Grade Point Average and class rank. Credit shall be
awarded only once, regardless of repetition of the course.
Dual Credit
Dual credit allows high school students to simultaneously earn credit toward both a high school
diploma and college coursework that can lead to a postsecondary degree or certificate, or toward
transfer to another college. As noted in the Student Handbook, the District will assign the grade
given by the classroom teacher to the student’s report card. The primary purpose of offering dual
credit courses is to deliver high quality, introductory, college level courses to high-performing
high school students. The Jefferson High School district has dual credit partnerships with postsecondary institutions. Students interested in dual credit opportunities must meet with their
building administration to determine available options.
Students should be aware of Montana High School Association on-campus attendance eligibility
requirements for activity participation.
Honor Roll
A student must have a minimum grade-point average of 3.00 to be placed on the regular honor
roll. Specific information regarding honors at graduation are included in the student handbook.
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Class Rank (Grade Point Average)
Class Rank is compiled from semester grades. Courses not eligible for GPA are designated with
an asterisk on the report card.
Early Graduation
Students who want to complete their high school career prior to eight semesters or the equivalent
amount of attendance may do so under the following conditions:
1.

They present a written request for early graduation to the principal prior to their last
semester in attendance.

2.

They have completed all classes for graduation either at JHS or in residence at an
accredited high school.

3.

No diploma will be issued until the date of normal graduation during the school year in
which they complete their requirements.

4.

They will be allowed to participate in graduation ceremonies during that year provided
that they notify the school in writing not less than two (2) weeks prior to the date of
graduation and that they attend scheduled rehearsals.

In accordance with provisions of § 20-9-313, MCA, the ANB of a school may be increased when
a high school district provides early graduation for a student who completes graduation
requirements in less than eight semesters or the equivalent amount of secondary school
enrollment. The increase must be established by the trustees as though the student had attended
to the end of the school fiscal year and must be approved, disapproved, or adjusted by the
superintendent of public instruction.
The Board hereby authorizes the administration to grant permission to students who have
completed the minimum requirements for graduation in less than eight semesters.
Legal Reference:

§ 20-9-313, MCA

Circumstances under which regular average number
belonging may be increased

Procedure History:
Promulgated on:
February 2007
Revised on: January 2016
January 2016 Revision note: Removed Honors and Award restriction, added early graduation
provisions.

